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Narrative



l. History of Institution

Western Connecticut State University is a public, four-year university located in Danbury,
Connecticut. WCSU consists of four schools and one division: the Ancell School of Business
(which includes the Justice & Law Administration program), the Macricostas School of Arts and
Sciences, the School of Visual and Performing Arts, the School of Professional Studies and the
Division of Graduate Studies. Founded in 1903, WCSU is part of the Connecticut State Colleges
& Universities system, and as of Fall 2022, total university enrollment has reached at about
4,802 full-time and part-time students in the undergraduate and graduate programs. The
University has a workforce of 1.004 full and part-time employees. The University facilities
includes six residence halls (hyperlink to: https://www.wcsu.edu/housing/residencehalls/), various
classroom and administrative buildings throughout the two campuses, two athletic facilities,
three parking garages, and several athletic fields/courts on the West Side Campus.

The Midtown Campus is the original campus, located on White Street near Downtown Danbury
and the Main Street Historic District. The Midtown Campus is in the heart of Danbury, close to
the City Center shops and restaurants. It is, in essence, the main campus, with the Haas Library,
Warner Hall, White Hall, Higgins Hall and Berkshire Hall located around the University
Quadrangle. The Midtown Campus also houses the Science Building, Midtown Student Center,
WCSU Police Headquarters, the West Connect Card Office, Higgins Hall, Irfan Kathwari Honors
House, University Hall and the Old Main Building. New students under the age of 19 should
expect to live in the residence halls found on the Midtown campus. It is home to the
Macricostas School of Arts and Sciences, School of Professional Studies, and most of the
University's administrative offices and officials. The residence halls on this campus include
Fairfield Hall, Litchfield Hall, and Newbury Hall.

Within these are "traditional" style residence halls, the rooms are shared between two or three
students, and each floor (or section) shares common bathrooms and lounges. Each residence
hall also has recreation areas and equipment such as ping-pong and billiards tables, as well as
lounges for watching television or studying. Due to its central location, residence halls on the
Midtown campus are close to almost everything students need on a daily basis. Most of the
classrooms, adequate parking, the cafeteria(s) and snack bar(s), student life offices and
organizations, administrative offices such as the Registrar Office, West Connect Card Office and
the Office of Financial Aid and Student Employment are all easily accessible to residents of the
Midtown campus. Shuttle service and student parking are available between the Midtown and
West Side campuses on a regular basis.

The West Side Campus is located on land purchased in 1969 on the outskirts of Danbury. The
Westside Campus is located approximately four miles from the Midtown Campus on Danbury's
western end. It is the home of the School of Visual and Performing Arts ("VPAC") Building, the
Westside Classroom building, the Ives Center for the Performing Arts, a nature trail, the
Westside Athletic Complex ("WAC") and athletic fields, and the O'Neill Center, a multi-purpose
athletic and performance center, complete with a pool, workout rooms and an all-purpose
gymnasium. The Westside campus is also home to the Westside Campus Center. This three-


https://www.wcsu.edu/housing/residencehalls/

story, 49,000 square-foot building which provides a full-service cafeteria and dining area, game
room, fitness center, multi-purpose meeting and conference room(s), student activity space,
lounge areas, and related campus and student-life facilities. This 439-acre lot is home to the
Westside Nature Preserve and the amphitheater. Residence halls on this campus include A.
Searie Pinney Hall, Centennial Hall and Ella Grasso Hall. In 2015, gender neutral housing was
availed to students upon request. The West Side campus also houses many of the athletic
facilities, including the O'Neill Center.

On August 14, 2020, the United States Department of Education finalized revisions to Title IX of
the Education Amendments of 1972, which governs discrimination on the basis of sex in higher
education. In practice, Title IX has led to parity in men's and women's athletics and provides the
standards for institutions receiving complaints of sexual harassment, sexual assault, domestic
and dating violence and stalking reported by students. Like many colleges and universities
across the country, Western Connecticut State University has worked hard to prepare for these
changes before the start of the Fall 2020 semester with the following:]

I. Incorporated updated CSCU policies and noted changed to the WCSU Title IX
procedures for more stringent models to report and investigate Title IX complaints;

. Narrower definition(s) on what behavior constitutes sexual harassment;

. Narrower scope of conduct that is actionable under Title IX;

. Changes/updates on the informal resolution procedures for Title IX complaints;

. Changes/updates on confidentiality standards during an investigation;

. Prescribed grievance procedures that include a live hearing and cross examination;

. The addition of an advisor to parties for the live hearing;

. Mandated appeal processes at the conclusion of an investigation;

. Mandated training for Title IX personnel, including the Title IX Coordinator,
investigators, decision-makers, and informal resolution professionals; and

| 0. Emphasis on ensuring that procedures do not constitute any role of impartiality and

prohibition of bias, conflicts of interests and prejudgment.
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For more information on the above-described Title IX updates at Western Connecticut State
University, please visit: https://www.wcsu.edu/diversity/what-is-title-ix-and-cart/

1l. Mission and Values

Western Connecticut State University changes lives by providing all students with a high-quality
education that fosters their growth as individuals, scholars, professionals, and leaders in a
global society.

To achieve this, we:
I. Offer undergraduate and graduate programs that weave together liberal arts and

professional education and instill a desire for life-long learning.
2. Sustain a vibrant, inclusive campus that connects individuals through co-curricular
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programs, cultural events, and service to the community.
3. Attract student-centered faculty who are passionate teachers and accomplished
scholars.
4. Establish partnerships that create opportunities for internships, research, and
experiential learning.

University values are:

v Excellence. We value outstanding achievement realized through persistence, effort,
honest feedback, and self-reflection.

v Curiosity. We value the questions that drive learning, innovation, and creativity,
which serve as the beginning and the desired outcome of education.

v Dialogue. We value the conversations that explore diverse perspectives and
encourage shared understanding.

v Engagement. We value the interactions with ideas, peers, and community that are
essential to a vibrant university environment.

v Opportunity. We value the possibilities created by affordable, accessible educational
environments in which students can grow into independent thinkers and confident
leaders.

v Respect. We value the right of all people to be treated with dignity and fairness and
expect this in our policies, classrooms, and community.

1. Policies and Rights of Students and Employees

The BOR/CSCU policies regarding sexual misconduct reporting are available at
https://www.ct.edu/regents/policies. These policies cover terms and procedures associated
with sexual misconduct issues and allegations. The right to notify law enforcement and seek
protective orders are included in the policies. The BOR/CSCU also recognizes the rights of both
parties. The Office of Diversity and Equity website at Western includes confidential resources
available to both Respondents and Complainants. For employees and students, the polices are
available on the Western website and presented during orientation, and trainings throughout
the academic year. https://www.wcsu.edu/diversity/

Western Connecticut State University asserts that all students have the right to be free from
sexual misconduct, such as sexual assault/violence, sexual harassment, stalking, and intimate
partner violence. The University policy prohibits any student from infringing upon these rights
within the campus community. A set of guidelines and procedures have been designed to
provide students with important information regarding the systems that are in place at the
University to support any student whose rights have been violated. The University will take
prompt action based on violations of the Student Code of Conduct while simultaneously
supporting students who also wish to pursue formal legal action for crimes that may have been
committed.
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The university created two brochures entitled "WCSU Campus Safety Plan" and "What To Do If
This Happens??" which concisely provides information about campus and local resources to the
University community. Critical telephone numbers, instructions regarding physical, social and
emotional safety as well as the preservation of physical evidence in a sexual assault, and
options regarding reporting incidences of sexual assault or violence are all provided in these
brochures, which are included in this report. In addition to the formal reporting process, if
someone is victimized by crime and does not want to pursue action within the University
system or the criminal justice system, he/she may still want to consider making a confidential
report. With the victim's permission, the Chief of Police, a designee of the University Police
Department, the WCSU Title IX Coordinator, or the WCSU Deputy Title IX Coordinator, can file a
report on the details of the incident without revealing the identity of the reporter.

The purpose of a confidential report is to comply with the victim's wish to keep a matter
confidential, while taking steps to ensure the future safety of the victim and others in the
campus community. This information allows the University to keep an accurate record of the
number of incidents involving our community and determine if there is a pattern of crime with
regard to a particular location, method, or assailant so the campus community can be alerted to
potential danger. Pastoral and professional counselors also may encourage clients to make
voluntary, confidential crime reports.

V. Sexual Violence Statistics and Data

During the reporting period (from January 1, 2022 to December 31, 2022), WCSU has recorded
the following below listed incidences:

Twenty-four (24) documented incidents of sexual misconduct (sexual assault/violence, intimate
partner violence, or stalking) that were filed reports/disclosures to either the Office of Judicial
Affairs, WCSU Police Department, the Center of Empowerment and Education, and/or WCSU
Title IX Office. Of the twenty-four (24) incidents, five (5) were filed Title IX reports and nineteen
(19) were identified Title IX disclosures. A disclosure is defined as a communication of an
incident to a responsible employee that is not accompanied by a request for an investigation or
adjudication. A report is defined as a disclosure with an immediate request for an investigation
and adjudication. All Complainants from submitted reports and disclosures are contacted by the
WCSU Title IX Coordinator, or Deputy Title IX Coordinator, and offered notice of their rights and
supportive measures. Both reports and disclosures may be accompanied by a request for
accommodations and referrals for services/support. Support services on campus include the
WCSU Police Department, The WCSU Counseling Services, The Center for Empowerment and
Education, and WCSU Health Services. Of the three (3) Sexual Assault/Violence reports, one (1)
concluded in an Informal Resolution, and two (2) were not substantiated by the Title IX
Coordinator, Jesenia Minier, at the conclusion of the Title IX Investigation. The one (1)



report of Sexual Assault/Violence that resulted in Informal Resolution was reported in 2022, but
allegedly took place off-campus in 2017. The two (2) stalking reports were both not
substantiated by the Title IX Coordinator, Jesenia Minier, at the conclusion of the Title IX
Investigations. There were no Title IX reports involving Sexual Assault/Violence, Stalking, or
“IPV” that resulted in Sexual Misconduct Judicial Hearings in 2022.

V. Sexual Violence Prevention Awareness and Risk Reduction Programs

Campus Response and Resource Team (“CaRRT”)

In response to new policies and legislation, WCSU has established a Campus Response and
Resource Team ("CaRRT") to provide preventive training and lectures on the response, policies
and procedures related to sexual misconduct to the University community as well as provide
resources to students, faculty, staff, and survivors of sexual assault, stalking, and intimate
partner violence. CaRRT is charged with providing the university community with education,
training/lectures on sexual violence prevention and by-stander intervention as well as
responding to all forms of sexual misconduct/violence on our two (2) campuses.

The CaRRT membership" includes cross-representation from both the University and the
Danbury community. Full 2022 membership details are provided later in this report.

CaRRT meets bi-monthly (two general meetings each academic semester) to review policies and
procedures as well as to discuss and develop risk reduction and prevention strategies and/or
programming. Relevant data is also provided to CaRRT members regarding campus incidents,
whenever needed. The goal of CaRRT is to inform and engage the university community,
strengthen the delivery of services to victims, and ensure that perpetrators are held
accountable for their actions.

The Office of Diversity and Equity

The Office of Diversity and Equity at WCSU includes Jesenia Minier, Chief Diversity Officer and
Title IX Coordinator, Keisha Stokes, Administrative Assistant, and Scott A. Towers, Pride
Center/Deputy Title IX Coordinator. ODE provides Trainings and Presentations for Title IX
matters throughout the academic calendar for both students and employees. ODE also
conducts all Title IX Investigations, which is substantiated by the Title IX Coordinator are
forwarded to either Judicial Affairs or Human Resources. The WCSU Pride Center provides Safe
Zone Trainings for both students and employees throughout the calendar year. Examples of
flyers for these trainings are provided later in this report.

The Center for Empowerment and Education

In January of 2007, Western Connecticut State University and The Center for Empowerment
and Education (CEE), formerly The Women’s Center of Greater Danbury, solidified a partnership
by signing an agreement for CEE to provide our comprehensive services to the WCSU



community. CEE is the sole provider for domestic violence and sexual assault services in our 11-
town catchment area and is a member center of both the Connecticut Coalition Against
Domestic Violence and the Connecticut Alliance to End Sexual Violence.

CEE staff are a confidential, no-cost resource for individuals of any gender identity on and off
campus who have experienced or are experiencing any form of interpersonal violence,
including but not limited to dating abuse, domestic violence, sexual violence, stalking, or human
trafficking. All CEE staff are state certified domestic violence and sexual assault counselors per
C.G.S. 52-146k. CEE offers education programs, professional training, individual counseling,
group counseling, advocacy, and crisis intervention services at WCSU. Examples of event flyers
and training materials from CEE are provided later in this report.

WCSU Police Department

The WCSU Police Department’s Crime Prevention Unit provides a variety of programs and
services, including:

e Rape Aggression Defense System ("RAD")

Rape Aggression Defense Systems is a program of realistic, self-defense tactics and
techniques. The RAD System is a comprehensive course for women that begins with
awareness/prevention, risk reduction and avoidance while progressing on to the basics
of hands-on defensive training. RAD is NOT a martial arts program. The program is
designed primarily for any interested individual and is suitable for all ages and abilities.
The courses are free and are taught by certified RAD Instructors that provide each
participant with a workbook/reference manual. This manual outlines the entire physical
defense program for reference and continuous growth. For more information about the
RAD System, please click here or visit the University Police Department webpage at
https://www.wcsu.edu/police/radsystems/.

e Community Oriented Police Services ("COPS")

Community Policing is organized at the WCSU Police Department and is a full service of
personalized policing, where the same Building and Patrol Officer patrols and works in
the same area on a permanent basis, working in a proactive partnership with the
University students, faculty and staff to identify and solve problems. Community
Policing relies on foot and bike patrol, and encourages the community to interact with
the assigned officers. For more information about COPS, please click here or visit the
University Police Department webpage at https://www.wcsu.edu/police/preventionCOPS/.

e Safety Escort Services

This service is available to all students, faculty, staff and guests of the university. A
safety escort is as close as the nearest telephone. To obtain a safety escort, simply dial
the WCSU Police Department at (203) 837-9300 or activate any emergency or courtesy
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phone on campus. When the dispatcher answers, you are asked to let them know you
wish to obtain an escort. The dispatcher will request your name, present location, and
the location to which you wish to be escorted. The dispatcher will then dispatch an
onsite police officer to meet you. Safety escorts are provided by uniformed police and
buildings and grounds officers of the WCSU Police Department. A student safety patrol
unit may also provide this service, when available.

The WCSU Police Department provides safety escorts twenty-four (24) hours a day,
seven (7) days a week on (and around) our two campuses. Safety escorts may be
provided by a foot patrol officer, a bike patrol officer or an officer in a marked police or
buildings and grounds vehicle. Student safety escorts will normally operate in pairs and
officer will carry two-way radios that place them in direct contact with the WCSU Police
Department. The student safety patrols wear identifiable security jackets while on duty.

On and off campus safety tips are given to the University community to build a sense of
awareness of your surrounding when traveling. For more information on the University
and surrounding area safety tips, please click here or visit the University Police
Department webpage at https://www.wcsu.edu/police/safetytips/.

WCSU Police Officers are also available to address the community and serve as
knowledgeable lecturers. During this reporting period, seventy-three (73) safety escorts
were provided on campus.

WCSU Human Resources

All new employees of Western Connecticut State University must complete a virtual training on
Title IX Matters. WCSU Human Resources oversees this training which is provided through the
training platform called NEOGOV Learn. There was a total of ninety-one (91) new hire
employees in 2022 who completed the Title IX training.
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Board of Regents, Connecticut State Colleges and University Policies:

BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy
(Effective 6/16/2016):

https://www.ct.edu/files/policies/5.2%20SexualMisconductReportingSuppMeasuresProcesses.
pdf

BOR/CSCU Policy on Consensual Relationships
(Effective 10/20/2016):

https://www.ct.edu/files/policies/4.3%20Consensual%20Relationships%20Policy.pdf

BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child
(Effective 1/10/2015):

https://www.ct.edu/files/policies/5.6%20Reporting%20Suspected%20Abuse%200r%20Neglect
%200f%20a%20Child.pdf

BOR/CSCU Student Code of Conduct
(Effective 7/29/2020):

https://www.ct.edu/files/policies/2.1%20StudentCodeofConduct.pdf
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CSCU

Connecticut State
Colleges & Universities

STATUTORY REFERENCES AND DEFINITIONS

SEXUAL ASSAULT

Sec. 53a-70. Sexual assault in the first degree: Class B or A felony. (a) A person is guilty of sexual assault in
the first degree when such person (1) compels another person to engage in sexual intercourse by the use
of force against such other person or a third person, or by the threat of use of force against such other
person or against a third person which reasonably causes such person to fear physical injury to such
person or a third person, or (2) engages in sexual intercourse with another person and such other person
is under thirteen years of age and the actor is more than two years older than such person, or (3) commits
sexual assault in the second degree as provided in section 53a-71 and in the commission of such offense
is aided by two or more other persons actually present, or (4) engages in sexual intercourse with another
person and such other person is mentally incapacitated to the extent that such other person is unable to
consent to such sexual intercourse.

(b) (1) Except as provided in subdivision (2) of this subsection, sexual assault in the first degree is a class
B felony for which two years of the sentence imposed may not be suspended or reduced by the court or,
if the victim of the offense is under ten years of age, for which ten years of the sentence imposed may not
be suspended or reduced by the court.

(2) Sexual assault in the first degree is a class A felony if the offense is a violation of subdivision (1) of
subsection (a) of this section and the victim of the offense is under sixteen years of age or the offense is
a violation of subdivision (2) of subsection (a) of this section. Any person found guilty under said
subdivision (1) or (2) shall be sentenced to a term of imprisonment of which ten years of the sentence
imposed may not be suspended or reduced by the court if the victim is under ten years of age or of which
five years of the sentence imposed may not be suspended or reduced by the court if the victim is under
sixteen years of age.

(3) Any person found guilty under this section shall be sentenced to a term of imprisonment of at least
ten years, a portion of which may be suspended, except as provided in subdivisions (1) and (2) of this
subsection, or a term of imprisonment and a period of special parole pursuant to subsection (b) of section
53a-28 which together constitute a sentence of at least ten years. Notwithstanding the provisions of
subsection (a) of section 53a-29 and except as otherwise provided in this subsection, a court may suspend
a portion of a sentence imposed under this subsection and impose a period of supervised probation
pursuant to subsection (f) of section 53a-29.

Sec. 53a-71. Sexual assault in the second degree: Class C or B felony. (a) A person is guilty of sexual assault
in the second degree when such person engages in sexual intercourse with another person and: (1) Such
other person is thirteen years of age or older but under sixteen years of age and the actor is more than
three years older than such other person; or (2) such other person is impaired because of mental disability
or disease to the extent that such other person is unable to consent to such sexual intercourse; or (3) such
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other person is physically helpless; or (4) such other person is less than eighteen years old and the actor
is such person's guardian or otherwise responsible for the general supervision of such person's welfare;
or (5) such other person is in custody of law or detained in a hospital or other institution and the actor
has supervisory or disciplinary authority over such other person; or (6) the actor is a psychotherapist and
such other person is (A) a patient of the actor and the sexual intercourse occurs during the psychotherapy
session, (B) a patient or former patient of the actor and such patient or former patient is emotionally
dependent upon the actor, or (C) a patient or former patient of the actor and the sexual intercourse occurs
by means of therapeutic deception; or (7) the actor accomplishes the sexual intercourse by means of false
representation that the sexual intercourse is for a bona fide medical purpose by a health care professional;
or (8) the actor is a school employee and such other person is a student enrolled in a school in which the
actor works or a school under the jurisdiction of the local or regional board of education which employs
the actor; or (9) the actor is a coach in an athletic activity or a person who provides intensive, ongoing
instruction and such other person is a recipient of coaching or instruction from the actor and (A) is a
secondary school student and receives such coaching or instruction in a secondary school setting, or (B)
is under eighteen years of age; or (10) the actor is twenty years of age or older and stands in a position of
power, authority or supervision over such other person by virtue of the actor's professional, legal,
occupational or volunteer status and such other person’s participation in a program or activity, and such
other person is under eighteen years of age; or (11) such other person is placed or receiving services under
the direction of the Commissioner of Developmental Services in any public or private facility or program
and the actor has supervisory or disciplinary authority over such other person.

(b) Sexual assault in the second degree is a class C felony or, if the victim of the offense is under sixteen
years of age, a class B felony, and any person found guilty under this section shall be sentenced to a term
of imprisonment of which nine months of the sentence imposed may not be suspended or reduced by the
court.

Sec. 53a-72a. Sexual assault in the third degree: Class D or C felony. (a) A person is guilty of sexual assault
in the third degree when such person (1) compels another person to submit to sexual contact (A) by the
use of force against such other person or a third person, or (B) by the threat of use of force against such
other person or against a third person, which reasonably causes such other person to fear physical injury
to himself or herself or a third person, or (2) engages in sexual intercourse with another person whom the
actor knows to be related to him or her within any of the degrees of kindred specified in section 46b-21.

(b) Sexual assault in the third degree is a class D felony or, if the victim of the offense is under sixteen
years of age, a class C felony.

Sec. 53a-73a. Sexual assault in the fourth degree: Class A misdemeanor or class D felony. (a) A person is
guilty of sexual assault in the fourth degree when: (1) Such person subjects another person to sexual
contact who is (A) under thirteen years of age and the actor is more than two years older than such other
person, or (B) thirteen years of age or older but under fifteen years of age and the actor is more than
three years older than such other person, or (C) mentally incapacitated or impaired because of mental
disability or disease to the extent that such other person is unable to consent to such sexual contact, or
(D) physically helpless, or (E) less than eighteen years old and the actor is such other person's guardian or
otherwise responsible for the general supervision of such other person's welfare, or (F) in custody of law
or detained in a hospital or other institution and the actor has supervisory or disciplinary authority over
such other person; or (2) such person subjects another person to sexual contact without such other

15



person's consent; or (3) such person engages in sexual contact with an animal or dead body; or (4) such
person is a psychotherapist and subjects another person to sexual contact who is (A) a patient of the actor
and the sexual contact occurs during the psychotherapy session, or (B) a patient or former patient of the
actor and such patient or former patient is emotionally dependent upon the actor, or (C) a patient or
former patient of the actor and the sexual contact occurs by means of therapeutic deception; or (5) such
person subjects another person to sexual contact and accomplishes the sexual contact by means of false
representation that the sexual contact is for a bona fide medical purpose by a health care professional; or
(6) such person is a school employee and subjects another person to sexual contact who is a student
enrolled in a school in which the actor works or a school under the jurisdiction of the local or regional
board of education which employs the actor; or (7) such personis a coach in an athletic activity or a person
who provides intensive, ongoing instruction and subjects another person to sexual contact who is a
recipient of coaching or instruction from the actor and (A) is a secondary school student and receives such
coaching or instruction in a secondary school setting, or (B) is under eighteen years of age; or (8) such
person subjects another person to sexual contact and (A) the actor is twenty years of age or older and
stands in a position of power, authority or supervision over such other person by virtue of the actor's
professional, legal, occupational or volunteer status and such other person's participation in a program or
activity, and (B) such other person is under eighteen years of age; or (9) such person subjects another
person to sexual contact who is placed or receiving services under the direction of the Commissioner of
Developmental Services in any public or private facility or program and the actor has supervisory or
disciplinary authority over such other person.

(b) Sexual assault in the fourth degree is a class A misdemeanor or, if the victim of the offense is under
sixteen years of age, a class D felony.

SEXUAL ASSAULT/INTIMATE PARTNER VIOLENCE

Sec. 10a-55m. (a) (1) “Affirmative Consent” means an active, clear and voluntary agreement by a person
to engage in sexual activity with another person.

Sec. 10a-55m. (a) (5) “Intimate partner violence” means any physical or sexual harm against an individual
by a current or former spouse of or person in a dating relationship with such individual that results from
any action by such spouse or such person that may be classified as a sexual assault under section 53a-70,
53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a, stalking under section 53a-181c, 53a-181d or
53a-181e, or family violence as designated under section 46b-38h.

Sec. 53a-70b. Sexual assault in spousal or cohabiting relationship: Class B felony. (a) For the purposes of
this section:

(1) "Sexual intercourse” means vaginal intercourse, anal intercourse, fellatio or cunnilingus between
persons regardless of sex. Penetration, however slight, is sufficient to complete vaginal intercourse, anal
intercourse or fellatio and does not require emission of semen. Penetration may be committed by an
object manipulated by the actor into the genital or anal opening of the victim's body; and

(2) “Use of force” means: (A) Use of a dangerous instrument; or (B) use of actual physical force or violence
or superior physical strength against the victim.
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(b) No spouse or cohabitor shall compel the other spouse or cohabitor to engage in sexual intercourse by
the use of force against such other spouse or cohabitor, or by the threat of the use of force against such
other spouse or cohabitor which reasonably causes such other spouse or cohabitor to fear physical injury.

(c) Any person who violates any provision of this section shall be guilty of a class B felony for which two
years of the sentence imposed may not be suspended or reduced by the court.

STALKING

Sec. 53a-181c. Stalking in the first degree: Class D felony. (a) A person is guilty of stalking in the first degree
when such person commits stalking in the second degree as provided in section 53a-181d and (1) such
person has previously been convicted of a violation of section 53a-181d, or (2) such conduct violates a
court order in effect at the time of the offense, or (3) the other person is under sixteen years of age.

(b) Stalking in the first degree is a class D felony.

Sec. 53a-181d. Stalking in the second degree: Class A misdemeanor. (a) For the purposes of this section,
"course of conduct" means two or more acts, including, but not limited to, acts in which a person directly,
indirectly or through a third party, by any action, method, device or means, (1) follows, lies in wait for,
monitors, observes, surveils, threatens, harasses, communicates with or sends unwanted gifts to, a
person, or (2) interferes with a person's property.

(b) A person is guilty of stalking in the second degree when:

(1) Such person knowingly engages in a course of conduct directed at a specific person that would cause
a reasonable person to fear for such person's physical safety or the physical safety of a third person; or

(2) Such person intentionally, and for no legitimate purpose, engages in a course of conduct directed at a
specific person that would cause a reasonable person to fear that such person's employment, business or
career is threatened, where (A) such conduct consists of the actor telephoning to, appearing at or initiating
communication or contact at such other person's place of employment or business, provided the actor
was previously and clearly informed to cease such conduct, and (B) such conduct does not consist of
constitutionally protected activity.

(c) Stalking in the second degree is a class A misdemeanor.

Sec. 53a-181e. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of stalking in the
third degree when he recklessly causes another person to reasonably fear for his physical safety by
willfully and repeatedly following or lying in wait for such other person.

(b) Stalking in the third degree is a class B misdemeanor.

PROGRAMMING:

Sec. 10a-55m. (a) (2) “Awareness programming” means institutional action designed to inform the
campus community of the affirmative consent standard used pursuant to subdivision (1) of subsection (b)
of this section, and communicate the prevalence of sexual assaults, stalking and intimate partner violence,
including the nature and number of cases of sexual assault, stalking and intimate partner violence
reported at or disclosed to each institution of higher education in the preceding three calendar years,
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including, but not limited to, poster and flyer campaigns, electronic communications, films, guest
speakers, symposia, conferences, seminars or panel discussions;

Sec. 10a-55m. (a) (6) “Primary prevention programming” means institutional action and strategies
intended to prevent sexual assault, stalking and intimate partner violence before it occurs by means of
changing social norms and other approaches, including, but not limited to, poster and flyer campaigns,
electronic communications, films, guest speakers, symposia, conferences, seminars or panel discussions;

“Risk Reduction”

“Risk Reduction” is not statutorily defined. However, the Federal regulations for the Violence Against
Women Act amendments to the Clery Act (VAWA), provides the following definition:

e Risk reduction means options designed to decrease perpetration and bystander inaction, and to
increase empowerment for victims in order to promote safety and to help individuals and
communities address conditions that facilitate violence.

While VAWA's definition is criticized as implying that victims can prevent sexual violence by participating
in risk reduction programs, it is still helpful in categorizing institution’s sexual violence programs and
initiatives for reporting purposes. Examples of risk reduction programs related to sexual violence include,
but are not limited to, the following: blue safety lights on campus, self-defense classes, safety tips,
bystander intervention techniques, the buddy system, rape whistles, and related educational programing.

Please direct all inquiries concerning this handbook to
Mr. Angelo Simoni, Jr.,
Connecticut State Colleges and Universities,
at 860-723-0165/simonia@ct.edu
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Student Conduct Institute
Informal Resolution Procedure
August 14, 2020

What is the purpose of this Procedure?

On May 19, 2020, the U.S. Department of Education issued a Final Rule governing the Title IX grievance
process, effective August 14, 2020. The Final Rule requires that all colleges and universities hold a live
hearing before making any determination regarding responsibility for covered reports of Title IX sexual
harassment, including sexual violence. This hearing must provide for live cross-examination by the
parties' advisors.

However, under§ 106.45(b)(9) of the Final Rule, colleges and universities may offer and facilitate informal
resolution processes, as long as each party voluntarily agrees to the process through an informed, written
consent. This option is a change from long-standing Departmental guidance discouraging the use of
informal procedures to address sexual harassment and prohibiting the use of mediation to address sexual
assault. In the Preamble to the Final Rule, the Department states that it views informal resolutions as a
way to resolve sexual harassment allegations in a less adversarial manner than the investigation and
adjudication procedures that comprise the § 106.45 grievance process.

No college or university is required to adopt an informal procedure for addressing Title IX covered sexual
assault, nor is there any obligation to create or put in place such a policy by the August 14, 2020
implementation date. Institutions should use caution in pursuing an informal resolution process to ensure
that facilitators have significant training in the chosen methodology.

This Procedure, in turn, provides guidance regarding the contents of a Title IX-compliant process at
Western Connecticut State University ("WCSU" or "University") and the types of informal resolution
procedures you may consider adopting.

Elements of the WCSU Informal Resolution Process
Procedures for Entering and Exiting Informal Resolution Process

Parties who do not wish to proceed with an investigation and live hearing, and instead seek the assistance
of the WCSU Office of Diversity and Equity to resolve allegations of Title IX-covered misconduct, may elect
to enter the informal resolution process. Generally speaking, these resolution options are less time
intensive than an investigation and live hearing, while still affording students an opportunity to actively
participate in a process led by the WCSU Office of Diversity and Equity for resolution of their complaints.

The Parties may elect to enter the WCSU informal resolution process at any time after the filing of the
Formal Complaint through an informed written consent. This informed written consent will include all
terms of the elected informal process, including a statement that any agreement reached through the
process is binding on the Parties.
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No Party may be required to participate in informal resolution, and the WCSU Office of Diversity and
Equity may never condition enrollment, employment, or enjoyment of any other right or privilege upon
agreeing to informal resolution.

The Parties may elect to leave the informal resolution process at any point until the informal resolution
process is concluded. If a Party elects to leave the informal resolution process, the formal resolution
process recommences. In participating in the informal resolution process, the Parties understand that the
timeframes governing the formal process temporarily cease, and only recommence upon reentry into the
formal process.

Determination to Approve Entry into Informal Resolution Process

Even where the Parties agree to submit a matter to informal resolution, the WCSU Title IX Coordinator (or
an assigned designee) may approve the decision to move the matter to the informal resolution process
and may determine that informal resolution is not appropriate under the circumstances.

Factors that the WCSU Title IX Coordinator (or an assigned designee) may weigh in considering the
appropriateness of the informal resolution process include, but are not limited to, the gravity of the
allegations, whether there is an ongoing threat of harm or safety to the campus, whether the respondent
is a repeat offender, and whether the Parties are participating in good faith. This determination is not
subject to appeal.

Informal resolution processes may never be applied where the allegations include sexual violence.

Informal resolution is only permitted to address allegations of student-on-student sexual harassment, and
is never allowed as an option to resolve allegations that an employee sexually harassed a student.

At any time after the commencement of the informal resolution process, the WCSU Title IX Coordinator
(or an assigned designee) may determine that the informal resolution process is not an appropriate
method for resolving the matter, and may require that the matter be resolved through the formal process.
This determination is not subject to appeal.

Role of the Facilitator

Informal resolution processes are managed by facilitators, who may not have a conflict of interest or bias
in favor of or against complainants or respondents generally or regarding the specific Parties in the matter.
The WCSU Title IX Coordinator may serve as the facilitator, subject to these restrictions.

All facilitators must have training in the definition of sexual harassment under 34 C.F.R. § 106.30(a), the
scope of the institution's education program or activity, how to conduct informal resolution processes,
and how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interest,
or bias.

Confidentiality

In entering the informal resolution process, the Parties agree that any testimony and evidence (including
admissions of responsibility) they share or receive during the informal resolution process concerning the
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allegations of the Formal Complaint is confidential while the parties are participating in the informal
resolution process. No evidence concerning the allegations obtained within the informal resolution
process may be disseminated to any person, provided that any Party to the informal resolution process
may generally discuss the allegations under investigation with a parent, friend, advisor, or other source of
emotional support, or with an advocacy organization. Should the Parties withdraw from the informal
resolution process, information disclosed or obtained for purposes of the informal resolution process may
be incorporated into the formal investigation and live hearing, provided that this information is disclosed
and reviewed by the Parties under the investigatory and hearing procedures described in the Title IX
Grievance Process.

Informal Resolution Options

The University offers the following informal resolution procedure for addressing Formal Complaints of
sexual harassment covered under this Procedure:

Administrative Resolution

Should the Parties mutually determine to enter the informal resolution process, and the respondent elects
to accept responsibility for the allegations of the Formal Complaint at any point during the informal
resolution process, the institution may administratively resolve the Formal Complaint.

Where the respondent admits responsibility, the Parties will receive simultaneous written notification of
the acceptance of responsibility, and {a decision-maker(s)} will convene to determine the respondent's
sanction and other remedies, as appropriate and consistent with institutional policy. The Parties will be
given an opportunity to be heard at the sanctions hearing, including but not limited to the submission of
impact statements, and the Parties may be accompanied by their Advisor, but questioning of Parties or
witnesses will not be permitted. The Parties will receive simultaneous written notification of the decision
regarding sanctions and remedies, which may be appealed according to the process described within the
Title IX Grievance Procedures.
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C S C U Connecticut State
Colleges & Universities

Title 1X Grievance Procedures
for Addressing Formal Complaints of Sexual Harassment
August 14, 2020

1. Introduction

What is the purpose of the Title IX Grievance Procedures?

Title 1X of the Educational Amendments of 1972 prohibits any person in the United States from
being discriminated against on the basis of sex in seeking access to any educational program or
activity receiving federal financial assistance. The U.S. Department of Education, which
enforces Title X, has long defined the meaning of Title IX’s prohibition on sex discrimination
broadly to include various forms of sexual harassment and sexual violence that interfere with a
student’s ability to equally access our educational programs and opportunities.

On May 19, 2020, the U.S. Department of Education issued a Final Rule under Title 1X of the
Education Amendments of 1972 that:

Defines the meaning of “sexual harassment” (including forms of sex-based violence)
Addresses how this institution must respond to reports of misconduct falling within that
definition of sexual harassment, and

e Mandates a grievance process that this institution must follow to comply with the law in
these specific covered cases before issuing a disciplinary sanction against a person
accused of sexual harassment.

See, 85 Fed. Reg. 30026 (May 19, 2020). The full text of the Final Rule and its extensive
Preamble are available here: http://bit.ly/TitleIXReg

Based on the Final Rule, the Connecticut State Colleges and Universities (“CSCU”) will
implement the following Title IX Grievance Procedures (referenced herein as “policy” or
“grievance procedure”), effective August 14, 2020.

23


http://bit.ly/TitleIXReg

How does the Title IX Grievance Procedures impact other campus disciplinary policies?

In recent years, “Title IX” cases have become a short-hand for any campus disciplinary process
involving sex discrimination, including those arising from sexual harassment and sexual assault.
But under the Final Rule, CSCU must narrow both the geographic scope of its authority to act
under Title IX and the types of “sexual harassment” that it must subject to its Title IX
investigation and adjudication process. Only incidents falling within the Final Rule’s definition
of sexual harassment will be investigated and, if appropriate, brought to a live hearing through
the Title IX Grievance Procedures defined below.

CSCU and Western Connecticut State University (“WCSU” or “University”’) remains committed
to addressing any violations of its policies, even those not meeting the narrow standards defined
under the Title IX Final Rule.

Specifically, our institutions have a

e Student Code of Conduct (“Code of Conduct”) that defines certain behavior as a
violation of campus policy, and a

e Sexual Misconduct Reporting, Supportive Measures and Processes Policy (“Sexual
Misconduct Policy”) that addresses the types of sex-based offenses constituting a
violation of campus policy, and the procedures for investigating and adjudicating those
sex-based offenses.

To the extent that alleged misconduct falls outside the Title IX Grievance Procedures, or
misconduct falling outside the Title 1X Grievance Procedures is discovered in the course of
investigating covered Title IX misconduct, the institution retains authority to investigate and
adjudicate the allegations under the policies and procedures defined within the Code of Conduct
and Sexual Misconduct Policy through a separate grievance proceeding.
https://www.ct.edu/files/policies/5.2%20Ssexual%20misconduct%20reporting%20support%20a
nd%20processes.pdf

The elements established in the Title IX Grievance Procedures under the Final Rule have no
effect and are not transferable to any other policy of the College for any violation of the Code of
Conduct, employment policies, or any civil rights violation except as narrowly defined in this
Procedure. This Grievance Procedure does not set a precedent for other policies or processes of
the College and may not be cited for or against any right or aspect of any other or process.

How does the Title IX Grievance Procedures impact the handling of complaints?

Our existing Title 1X office and reporting structure remains in place. What has changed is the
way our Title IX office will handle different types of reports arising from sexual misconduct, as
detailed in full throughout Section 2.

2. The Title IX Grievance Procedures
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General Rules of Application

Effective Date

This Title 1X Grievance Procedures will become effective on August 14, 2020, and will only
apply to formal complaints of sexual harassment brought on or after August 14, 2020.
Complaints brought prior to August 14, 2020 will be investigated and adjudicated according to
the Title 1X Grievance Procedures if a case is not complete by that date.

Revocation by Operation of Law

Should any portion of the Title IX Final Rule, 85 Fed. Reg. 30026 (May 19, 2020), be stayed or
held invalid by a court of law, or should the Title IX Final Rule be withdrawn or modified to not
require the elements of this grievance procedures or the invalidated elements of Title 1X policy,
will be deemed revoked as of the publication date of the opinion or order and for all reports after
that date, as well as any elements of the process that occur after that date if a case is not complete
by that date of opinion or order publication. Should the Title IX Grievance Procedures be
revoked in this manner, any conduct covered under the Title IX Grievance Procedures shall be
investigated and adjudicated under the existing Code of Conduct/ Sexual Misconduct Policy.

Non-Discrimination in Application

The requirements and protections of this policy apply equally regardless of sex, sexual
orientation, gender identity, gender expression, or other protected classes covered by federal or
state law. All requirements and protections are equitably provided to individuals regardless of
such status or status as a Complainant, Respondent, or Witness. Individuals who wish to file a
complaint about the institution’s policy or process may contact the Department of Education’s
Office for Civil Rights using contact information available at https://ocrcas.ed.gov/contact-ocr.

Definitions
Covered Sexual Harassment

For the purposes of this Title IX Grievance Procedures, “covered sexual harassment” includes
any conduct on the basis of sex that satisfies one or more of the following:

1. Anemployee conditioning educational benefits on participation in unwelcome sexual
conduct (i.e., quid pro quo);

2. Unwelcome conduct that a reasonable person would determine is so severe, pervasive,
and objectively offensive that it effectively denies a person equal access to the
educational institution’s education program or activity;

3. Sexual assault (as defined in the Clery Act), which includes any sexual act directed
against another person, without the consent of the victim including instances where the
victim is incapable of giving consent;

4. Dating violence (as defined in the Violence Against Women Act (VAWA) amendments
to the Clery Act), which includes any violence committed by a person: (A) who is or has
been in a social relationship of a romantic or intimate nature with the victim; and (B)
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where the existence of such a relationship shall be determined based on a consideration of
the following factors: (i) The length of the relationship; (ii) The type of relationship; (iii)
The frequency of interaction between the persons involved in the relationship.

5. Domestic violence (as defined in the VAWA amendments to the Clery Act), which
includes any felony or misdemeanor crimes of violence committed by a current or former
spouse or intimate partner of the victim, by a person with whom the victim shares a child
in common, by a person who is cohabitating with or has cohabitated with the victim as a
spouse or intimate partner, by a person similarly situated to a spouse of the victim under
Connecticut domestic or family violence laws or by any other person against an adult or
youth victim who is protected from that person's acts under the domestic or family
violence laws of Connecticut.

6. Stalking (as defined in the VAWA amendments to the Clery Act), meaning engaging in a
course of conduct directed at a specific person that would cause a reasonable person to--
(A) fear for their safety or the safety of others; or (B) suffer substantial emotional
distress.

Note that conduct that does not meet one or more of these criteria may still be prohibited under
the Sexual Misconduct Policy.

Consent

For the purposes of this Title IX Grievance Procedures, “consent” refers to “affirmative
consent”. Affirmative consent means an active, clear and voluntary agreement by a person to
engage in sexual activity with another person.

Education Program or Activity

For the purposes of this Title IX Grievance Procedures, Western Connecticut State University
(“WCSU” or “University”) “education program or activity” includes:

e Any on-campus premises

e Any off-campus premises that the WCSU has substantial control over. This includes
buildings or property owned or controlled by a recognized student organization.

e Activity occurring within computer and internet networks, digital platforms, and
computer hardware or software owned or operated by, or used in the operations of the
Western Connecticut State University (“WCSU” or “University”) programs and activities
over which WCSU has substantial control.

Formal Complaint

For the purposes of this Title IX Grievance Procedures, “formal complaint” means a document —
including an electronic submission - filed by a complainant with a signature or other indication
that the complainant is the person filing the formal complaint, or signed by the Title IX
Coordinator, alleging sexual harassment against a respondent about conduct within a WCSU
education program or activity and requesting initiation of the procedures consistent with the Title
IX Grievance Procedures to investigate the allegation of sexual harassment.
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Complainant

For the purposes of this Title IX Grievance Procedures, Complainant means any individual who
has reported being or is alleged to be the victim of conduct that could constitute covered sexual
harassment as defined under this policy.

Relevant evidence and questions

“Relevant” evidence and questions refer to any questions and evidence that tends to make an
allegation of sexual harassment more or less likely to be true.

“Relevant” evidence and questions do not include the following types of evidence and questions,
which are deemed “irrelevant” at all stages of the Title IX Grievance Process:

e Evidence and questions about the complainant’s sexual predisposition or prior sexual
behavior unless:
o They are offered to prove that someone other than the respondent committed the
conduct alleged by the complainant, or
o They concern specific incidents of the complainant’s prior sexual behavior with
respect to the respondent and are offered to prove consent. 34 C.F.R. 8§
106.45(6)(i).
e Evidence and questions that constitute, or seek disclosure of, information protected under
a legally-recognized privilege.
e Any party’s medical, psychological, and similar records unless the party has given
voluntary, written consent. 85 Fed. Reg. 30026, 30294 (May 19, 2020).

Respondent

For the purposes of this Title IX Grievance Procedures, Respondent means any individual who
has been reported to be the perpetrator of conduct that could constitute covered sexual
harassment as defined under this policy.

School Calendar Days

For the purposes of this Title 1X Grievance Procedures, “school calendar days” means the
weekdays (Mondays through Fridays) when Western Connecticut State University (“WCSU” or
“University”) classes are in session.

Privacy vs. Confidentiality

Consistent with the Sexual Misconduct Policy, references made to confidentiality refer to the
ability of identified confidential resources to not report crimes and violations to law enforcement
or college officials without permission, except for extreme circumstances, such as a health and/or
safety emergency or child abuse. References made to privacy mean WCSU offices and
employees who cannot guarantee confidentiality but will maintain privacy to the greatest extent
possible, and information disclosed will be relayed only as necessary to investigate and/or seek a
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resolution and to notify the Title IX Coordinator or designee, who is responsible for tracking
patterns and spotting systemic issues. WCSU will limit the disclosure as much as practicable,
even if the Title IX Coordinator determines that the request for confidentiality cannot be
honored.

Disability Accommodations

This Grievance Procedure does not alter any institutional obligations under federal disability
laws including the Americans with Disabilities Act of 1990, and Section 504 of the
Rehabilitation Act of 1973. Parties may request reasonable accommodations for disclosed
disabilities to the Title 1X Coordinator at any point before or during the Title 1X Grievance
Process that do not fundamentally alter the Process. The Title IX Coordinator will not
affirmatively provide disability accommodations that have not been specifically requested by the
Parties, even where the Parties may be receiving accommodations in other institutional programs
and activities.

Making a Report Regarding Covered Sexual Harassment to the Institution

Any person may report sex discrimination, including sexual harassment (whether or not the
person reporting is the person alleged to be the victim of conduct that could constitute sex
discrimination or sexual harassment), in person, by mail, by telephone, or by electronic mail,
using the contact information listed for the Title IX Coordinator/Deputy Title IX Coordinator, or
by any other means that results in the Title 1X Coordinator/Deputy Title IX Coordinator
receiving the person’s verbal or written report.

Contact Information for the Title I)X Coordinator:

Name: Jesenia Minier Delgado

Title: Chief Diversity Officer/Title 1X Coordinator

Office Address: 181 White Street, University Hall, Room 202B

Email Address: minierdelgadoj@wcsu.edu

Telephone Number: _ (203) 837-8444

Contact Information for the Deputy Title 1X Coordinator:

Name: Scott A. Towers

Title: Pride Center/Deputy Title 1X Coordinator

Office Address: Westside Classroom Building, Room 307

Email Address: towerss@wcsu.edu
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Telephone Number: _ (203) 837-8811

Such a report may be made at any time (including during non-business hours) by using the
telephone number or electronic mail address, or by mail to the office address listed for the Title
IX Coordinator/Deputy Title IX Coordinator.

Confidential Reporting

The following Officials will provide privacy, but not confidentiality, upon receiving a report of
conduct prohibited under this policy:

e Jesenia Minier Delgado, Chief Diversity Officer/Title 1X Coordinator (or an assigned
designee)

e Scott A. Towers, Pride Center / Deputy Title IX Coordinator

e Fred Cratty, Chief Human Resources Officer, WCSU Human Resources Department

e WCSU CaRRT Members

e Faculty position(s) that entails direct access to students

e Administrative position(s) that entails direct access to students

The following Officials may provide confidentiality:

e Office of Counseling Services

o Office of Health Services

o \WCSU pastoral counseling staff members

e Members of the Center for Empowerment and Education as our local Sexual Assault Crisis
Center and Domestic Violence Center.

Non-Investigatory Measures Available Under the Title I X Grievance Procedures

Supportive Measures

Complainants (as defined above), who report allegations that could constitute covered sexual
harassment under this policy, have the right to receive supportive measures from Western
Connecticut State University (“WCSU” or “University”’) regardless of whether they desire to file
a complaint.

As appropriate, supportive measures may include, but not be limited to:

e Counseling

e extensions of deadlines or other course-related adjustments

e modifications of work or class schedules

e campus escort services

e restrictions on contact between the parties (no contact orders)
e changes in work or housing locations

e leaves of absence
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e increased security and monitoring of certain areas of the campus

Supportive measures are non-disciplinary and non-punitive.
Emergency Removal

Western Connecticut State University (“WCSU” or “University”) retains the authority to remove
a respondent from WCSU’s program or activity on an emergency basis, where WCSU (1)
undertakes an individualized safety and risk analysis and (2) determines that an immediate threat
to the physical health or safety of any student or other individual arising from the allegations of
covered sexual harassment justifies a removal.

If WCSU determines such removal is necessary, the respondent will be provided notice and an
opportunity pursuant to the Code of Conduct to challenge the decision immediately following the
removal.

Administrative Leave

Western Connecticut State University (“WCSU” or “University”) retains the authority to place a
non-student employee respondent on administrative leave during the Title IX Grievance Process,
consistent with collective bargaining agreements and human resource policies.

The Title I X Grievance Process

Filing a Formal Complaint

The timeframe for the Title IX Grievance Process begins with the filing of a Formal Complaint.
The Grievance Process will be concluded within a reasonably prompt manner, and no longer
than ninety (90) school calendar days after the filing of the Formal Complaint, provided that the
Process may be extended for a good reason, including but not limited to the absence of a party, a
party’s advisor, or a witness; concurrent law enforcement activity; or the need for language
assistance or accommodation of disabilities. The procedure for applying for extensions is
described below.

To file a Formal Complaint, a complainant must provide the Title IX Coordinator a written,
signed complaint describing the facts alleged. Complainants are only able to file a Formal
Complaint under this Grievance Procedure if they are currently participating in, or attempting to
participate in, the education programs or activities of Western Connecticut State University
(“WCSU” or “University”), including as an employee. For complainants who do not meet this
criteria, the College will utilize existing policy in the Code of Conduct
https://www.ct.edu/files/policies/5.1%20StudentCodeofConduct.pdf
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and/or Sexual Misconduct Policy
https://www.ct.edu/files/policies/5.2%20Ssexual%20misconduct%20reporting%20support%20a
nd%20processes.pdf .

If a complainant does not wish to make a Formal Complaint, the Title IX Coordinator may
determine a Formal Complaint is necessary. WCSU will inform the complainant of this decision
in writing, and the complainant need not participate in the process further but will receive all
notices issued under this Grievance Procedure.

Nothing in the Title IX Grievance Policy or Code of Conduct prevents a complainant from
seeking the assistance of state or local law enforcement alongside the appropriate on-campus
process.

Informal Resolution

A complainant who files a Formal Complaint may elect, at any time, to address the matter
through the Institution’s Informal Resolution Process. All Parties to a Formal Complaint must
agree to enter the Informal Resolution Process through an informed written consent. Information
about this Process is available here: https://www.wcsu.edu/diversity/wp-
content/uploads/sites/37/2020/09/WCSU-Informal-Resolution-Procedure-compl.-9.04.2020.pdf

Multi-Party Situations

The institution may consolidate Formal Complaints alleging covered sexual harassment against
more than one respondent, or by more than one complainant against one or more respondents, or
by one party against the other party, where the allegations of covered sexual harassment arise out
of the same facts or circumstances.

Determining Jurisdiction

The Title IX Coordinator will determine if the instant Title 1X Grievance Process should apply to
a Formal Complaint. The Process will apply when all of the following elements are met, in the
reasonable determination of the Title 1X Coordinator:

1. The conduct is alleged to have occurred on or after August 14, 2020;
2. The conduct is alleged to have occurred in the United States;
3. The conduct is alleged to have occurred in WCSU’s education program or
activity; and
4. The alleged conduct, if true, would constitute covered sexual harassment as
defined in this policy.
If all of the elements are met, Western Connecticut State University (“WCSU” or “University”)
will investigate the allegations according to the Grievance Process.
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Allegations Potentially Falling Under Two Policies:

If the alleged conduct, if true, includes conduct that would constitute covered sexual harassment
and conduct that would not constitute covered sexual harassment, the Title 1X Grievance Process
will be applied to investigation and adjudication of only the allegations that constitute covered
sexual harassment.

Mandatory Dismissal

If any one of these elements are not met, the Title X Coordinator will notify the parties that the
Formal Complaint is being dismissed for the purposes of the Title IX Grievance Procedures.
Each party may appeal this dismissal using the procedure outlined in “Appeals,” below.

Discretionary Dismissal

The Title IX Coordinator may dismiss a Formal Complaint brought under the Title IX Grievance
Procedures, or any specific allegations raised within that Formal Complaint, at any time during
the investigation or hearing, if:

e A complainant notifies the Title IX Coordinator in writing that they would like to withdraw
the Formal Complaint or any allegations raised in the Formal Complaint;

e The respondent is no longer enrolled or employed by {the institution}; or,

e If specific circumstances prevent {the institution} from gathering evidence sufficient to reach
a determination regarding the Formal Complaint or allegations within the Formal Complaint.

Any party may appeal a dismissal determination using the process set forth in “Appeals,” below.
Notice of Dismissal

Upon reaching a decision that the Formal Complaint will be dismissed, the institution will
promptly send written notice of the dismissal of the Formal Complaint or any specific allegation
within the Formal Complaint, and the reason for the dismissal, simultaneously to the parties
through their institutional email accounts. It is the responsibility of parties to maintain and
regularly check their email accounts.

Notice of Removal

Upon dismissal for the purposes of Title 1X, Western Connecticut State University (“WCSU” or
“University”) retains discretion to utilize the Code of Conduct and/or the Sexual Misconduct
Policy to determine if a violation of the Code of Conduct and/or the Sexual Misconduct Policy}
has occurred. If so, WCSU will promptly send written notice of the dismissal of the Formal
Complaint under the Title IX Grievance Process and removal of the allegations to the conduct
process.
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Notice of Allegations

The Title 1X Coordinator/Deputy Title IX Coordinator will draft and provide the Notice of
Allegations to any party to the allegations of sexual harassment. Such notice will occur as soon
as practicable, after the institution receives a Formal Complaint of the allegations, if there are no
extenuating circumstances.

The parties will be notified by their institutional email accounts if they are a student or
employee, and by other reasonable means if they are neither.

The institution will provide sufficient time for the parties to review the Notice of Allegations and
prepare a response before any initial interview.

The Title IX Coordinator may determine that the Formal Complaint must be dismissed on the
mandatory grounds identified above, and will issue a Notice of Dismissal. If such a
determination is made, any party to the allegations of sexual harassment identified in the Formal
Complaint will receive the Notice of Dismissal in conjunction with, or in separate
correspondence after, the Notice of Allegations.

Contents of Notice
The Notice of Allegations will include the following:

e Notice of the institution’s Title IX Grievance Process and a hyperlink to a copy of the
process.

e Notice of the allegations potentially constituting covered sexual harassment, and
sufficient details known at the time the Notice is issued, such as the identities of the
parties involved in the incident, if known, including the complainant; the conduct
allegedly constituting covered sexual harassment; and the date and location of the alleged
incident, if known.

e A statement that the respondent is presumed not responsible for the alleged conduct and
that a determination regarding responsibility is made at the conclusion of the grievance
process.

e A statement that the parties may have an advisor of their choice, who may be, but is not
required to be, an attorney, as required under 34 C.F.R. § 106.45(b)(5)(iv);

e A statement that before the conclusion of the investigation, the parties may inspect and
review evidence obtained as part of the investigation that is directly related to the
allegations raised in the Formal Complaint, including the evidence upon which the
institution does not intend to rely in reaching a determination regarding responsibility,
and evidence that both tends to prove or disprove the allegations, whether obtained from
a party or other source, as required under 34 C.F.R. § 106.45(b)(5)(vi);

e A statement that prohibits knowingly making false statements or knowingly submitting
false information during the grievance process.
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Ongoing Notice

If, in the course of an investigation, the institution decides to investigate allegations about the
complainant or respondent that are not included in the Notice of Allegations and are otherwise
covered "sexual harassment” falling within the Title IX Grievance Procedures, the institution
will notify the parties whose identities are known of the additional allegations by their
institutional email accounts or other reasonable means.

The parties will be provided sufficient time to review the additional allegations to prepare a
response before any initial interview regarding those additional charges.

Advisor of Choice and Participation of Advisor of Choice

Western Connecticut State University (“WCSU” or “University”) will provide the parties equal
access to advisors and support persons; any restrictions on advisor participation will be applied
equally.

WCSU has a long-standing practice of requiring students to participate in the process directly
and not through an advocate or representative. Students participating as Complainant or
Respondent in this process may be accompanied by an Advisor of Choice to any meeting or
hearing to which they are required or are eligible to attend. The Advisor of Choice is not an
advocate. Except where explicitly stated by this Policy, as consistent with the Final Rule,
Advisors of Choice shall not participate directly in the process as per standard policy and
practice of Western Connecticut State University.

Western Connecticut State University (“WCSU” or “University”) will not intentionally schedule
meetings or hearings on dates where the Advisors of Choice for all parties are not available,
provided that the Advisors act reasonably in providing available dates and work collegially to
find dates and times that meet all schedules.

WCSU’s obligations to investigate and adjudicate in a prompt timeframe under Title 1X and
other college policies apply to matters governed under this Grievance Procedure, and WCSU
cannot agree to extensive delays solely to accommodate the schedule of an Advisor of Choice.
The determination of what is reasonable shall be made by the Title IXX Coordinator or designee.
Western Connecticut State University (“WCSU” or “University”) will not be obligated to delay a
meeting or hearing under this process more than five (5) school calendar days due to the
unavailability of an Advisor of Choice, and may offer the party the opportunity to obtain a
different Advisor of Choice or utilize one provided by WCSU.

Notice of Meetings and Interviews

Western Connecticut State University (“WCSU” or “University”) will provide, to a party whose
participation is invited or expected, written notice of the date, time, location, participants, and
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purpose of all hearings, investigative interviews, or other meetings with a party, with sufficient
time for the party to prepare to participate.

Delays

Each party may request a one-time delay in the Grievance Process of up to five (5) school
calendar days for good cause (granted or denied in the sole judgment of the Title 1X Coordinator,
Director of Student Conduct, or designee) provided that the requestor provides reasonable notice
and the delay does not overly inconvenience other parties.

For example, a request to take a five day pause made an hour before a hearing for which multiple
parties and their advisors have traveled to and prepared for shall generally not be granted, while
a request for a five day pause in the middle of investigation interviews to allow a party to obtain
certain documentary evidence shall generally be granted.

The Title IX Coordinator or designee shall have sole judgment to grant further pauses in the
Process.

Investigation

General Rules of Investigations

An investigator designated by the Title IX Coordinator will perform an investigation under a
reasonably prompt timeframe of the conduct alleged to constitute covered sexual harassment
after issuing the Notice of Allegations.

Western Connecticut State University (“WCSU” or “University”) and not the parties, has the
burden of proof and the burden of gathering evidence, i.e. the responsibility of showing a
violation of Title IX has occurred. This burden does not rest with either party, and either party
may decide not to share their account of what occurred or may decide not to participate in an
investigation or hearing. This does not shift the burden of proof away from WCSU and does not
indicate responsibility.

Western Connecticut State University (“WCSU” or “University’’) cannot access, consider, or
disclose medical records without a waiver from the party (or parent, if applicable) to whom the
records belong or of whom the records include information. WCSU will provide an equal
opportunity for the parties to present witnesses, including fact and expert witnesses, and other
inculpatory and exculpatory evidence, (i.e. evidence that tends to prove and disprove the
allegations) as described below.

Inspection and Review of Evidence

Prior to the completion of the investigation, the parties will have an equal opportunity to inspect
and review the evidence obtained through the investigation. The purpose of the inspection and
review process is to allow each party the equal opportunity to meaningfully respond to the
evidence prior to conclusion of the investigation.
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Evidence that will be available for inspection and review by the parties will be any evidence that
is directly related to the allegations raised in the Formal Complaint. It will include any:

1. Evidence that is relevant, even if that evidence does not end up being relied upon by
the institution in making a determination regarding responsibility;

2. inculpatory or exculpatory evidence (i.e. evidence that tends to prove or disprove the
allegations) that is directly related to the allegations, whether obtained from a party or
other source.

All parties must submit any evidence they would like the investigator to consider prior to when
the parties’ time to inspect and review evidence begins.

The institution will send the evidence made available for each party and each party’s advisor, if
any, to inspect and review through an electronic format or a hard copy. The Institution is not
under an obligation to use any specific process or technology to provide the evidence and shall
have the sole discretion in terms of determining format and any restrictions or limitations on
access.

The parties will have ten (10) school calendar days to inspect and review the evidence and
submit a written response by email to the investigator. The investigator will consider the parties’
written responses before completing the Investigative Report.

REQUESTS TO EXTEND INSPECTION AND REVIEW

The institution may provide the parties five (5) school calendar days after the initial inspection
and review of evidence, and before the investigator completes their Investigative Report, to
provide additional evidence in response to their inspection and review of the evidence, and then
provide the parties five (5) school calendar days to inspect, review, and respond to the party’s
additional evidence through a written response to the investigator. Those written responses may
be disclosed to the parties.

Any evidence subject to inspection and review will be available at any hearing, including for
purposes of cross-examination.

The parties and their advisors agree not to photograph or otherwise copy the evidence and must
sign an agreement not to disseminate any of the evidence subject to inspection and review or use
such evidence for any purpose unrelated to the Title IX grievance process.

Inclusion of Evidence Not Directly Related to the Allegations:

Evidence obtained in the investigation that is determined in the reasoned judgment of the
investigator not to be directly related to the allegations in the Formal Complaint will not be
disclosed, or may be appropriately redacted before the parties’ inspection to avoid disclosure of
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personally identifiable information of a student. Any evidence obtained in the investigation that
is kept from disclosure or appropriately redacted will be documented in a “privilege log” that
may be reviewed by the parties and their advisors, if any.

Investigative Report

The investigator designated by the Title 1X Coordinator will create an Investigative Report that
fairly summarizes relevant evidence, and will provide that Report to the parties at least ten (10)
school calendar days prior the hearing in an electronic format or a hard copy for each party’s
review and written response.

The Investigative Report is not intended to catalog all evidence obtained by the investigator, but
only to provide a fair summary of that evidence.

Only relevant evidence (including both inculpatory and exculpatory — i.e. tending to prove and
disprove the allegations - relevant evidence) will be referenced in the Investigative Report.

The investigator may redact irrelevant information from the Investigative Report when that
information is contained in documents or evidence that is/are otherwise relevant.

Hearing

General Rules of Hearings

Western Connecticut State University (“WCSU” or “University”) will not issue a disciplinary
sanction arising from an allegation of covered sexual harassment without holding a live hearing
unless otherwise resolved through an informal resolution process.

The live hearing may be conducted with all parties physically present in the same geographic
location, or, at college/university discretion, any or all parties, witnesses, and other participants
may appear at the live hearing virtually through remote video conferencing. This technology
will enable participants simultaneously to see and hear each other. At its discretion, WCSU may
delay or adjourn a hearing based on technological errors not within a party’s control.

All proceedings will be recorded through either an audio recording, audiovisual recording or
transcript. That recording or transcript will be made available to the parties for inspection and
review.

Prior to obtaining access to any evidence, the parties and their advisors must sign an agreement
not to disseminate any of the testimony heard or evidence obtained in the hearing or use such
testimony or evidence for any purpose unrelated to the Title IX Grievance Process. Once signed,
this Agreement may not be withdrawn.

Continuances or Granting Extensions
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Western Connecticut State University (“WCSU” or “University”) may determine that multiple
sessions or a continuance (i.e. a pause on the continuation of the hearing until a later date or
time) is needed to complete a hearing. If so, WCSU will notify all participants and endeavor to
accommodate all participants’ schedules and complete the hearing as promptly as practicable.

Newly-discovered Evidence
As a general rule, no new evidence or witnesses may be submitted during the live hearing.

If a party identifies new evidence or witnesses that were not reasonably available prior to the live
hearing and could affect the outcome of the matter, the party may request that such evidence or
witnesses be considered at the live hearing.

The Hearing Official/Panel will consider this request and make a determination regarding (1)
whether such evidence or witness testimony was actually unavailable by reasonable effort prior
to the hearing, and (2) whether such evidence or witness testimony could affect the outcome of
the matter. The party offering the newly-discovered evidence or witness has the burden of
establishing these questions by the preponderance of the evidence.

If the Hearing Official/Panel answers in the affirmative to both questions, then the parties will be
granted a reasonable pause in the hearing to review the evidence or prepare for questioning of the
witness.

Participants in the live hearing

Live hearings are not public, and the only individuals permitted to participate in the hearing are
as follows:

Complainant and Respondent (The Parties)

e The parties cannot waive the right to a live hearing.

e The institution may still proceed with the live hearing in the absence of a party, and may
reach a determination of responsibility in their absence, including through any evidence
gathered that does not constitute a “statement” by that party.

e For example, a verbal or written statement constituting part or all of the sexual
harassment itself is not a “prior statement” that must be excluded if the maker of the
statement does not submit to cross-examination about that statement. In other words,
a prior statement would not include a document, audio recording, audiovisual reading,
and digital media, including but not limited to text messages, emails, and social media
postings, that constitute the conduct alleged to have been the act of sexual harassment
under the formal complaint.

e Western Connecticut State University (“WCSU” or “University”) will not threaten, coerce,
intimidate or discriminate against the party in an attempt to secure the party’s participation.

e If a party does not submit to cross-examination, the hearing body cannot rely on any prior
statements made by that party in reaching a determination regarding responsibility, but may
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reach a determination regarding responsibility based on evidence that does not constitute a
“statement” by that party.

The hearing body cannot draw an inference about the determination regarding responsibility
based solely on a party’s absence from the live hearing or refusal to answer cross
examination or other questions.

The Hearing Body

The hearing body will consist of a panel of four or five decision-makers.

No member of the hearing body will also have served as the Title IX Coordinator, Title IX
investigator, or advisor to any party in the case, nor may any member of the hearing body
serve on the appeals body in the case.

No member of the hearing body will have a conflict of interest or bias in favor of or against
complainants or respondents generally, or in favor or against the parties to the particular case.
The hearing body will be trained on topics including how to serve impartially, issues of
relevance, including how to apply the rape shield protections provided for complainants, and
any technology to be used at the hearing.

The parties will have an opportunity to raise any objections regarding a decision-maker’s
actual or perceived conflicts of interest or bias at the commencement of the live hearing.

Advisor of choice

The parties have the right to select an advisor of their choice, who may be, but does not have
to be, an attorney.

The advisor of choice may accompany the parties to any meeting or hearing they are
permitted to attend, but may not speak for the party, except for the purpose of cross-
examination.

The parties are not permitted to conduct cross-examination; it must be conducted by the
advisor. As aresult, if a party does not select an advisor, the institution will select an advisor
to serve in this role for the limited purpose of conducting the cross-examination at no fee or
charge to the party.

The advisor is not prohibited from having a conflict of interest or bias in favor of or against
complainants or respondents generally, or in favor or against the parties to the particular case.
The advisor is not prohibited from being a witness in the matter.

If a party does not attend the live hearing, the party’s advisor may appear and conduct cross-
examination on their behalf.

If neither a party nor their advisor appear at the hearing, Western Connecticut State
University (“WCSU” or “University”) will provide an advisor to appear on behalf of the non-
appearing party.
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Witnesses

e Witnesses cannot be compelled to participate in the live hearing, and have the right not to
participate in the hearing free from retaliation

e If a witness does not submit to cross-examination, as described below, the hearing body
cannot rely on any statements made by that witness in reaching a determination regarding
responsibility, including any statement relayed by the absent witness to a witness or party
who testifies at the live hearing. 85 Fed. Reg. 30026, 30347 (May 19, 2020).

Hearing Procedures

For all live hearings conducted under this Title IX Grievance Process, the procedure will be as
follows:

e The hearing body will open and establish rules and expectations for the hearing;

e The Parties will each be given the opportunity to provide opening statements;

e The hearing body will ask questions of the Parties and Witnesses;

e Parties will be given the opportunity for live cross-examination after the hearing body
conducts its initial round of questioning; During the Parties’ cross-examination, the
hearing body will have the authority to pause cross-examination at any time for the
purposes of asking the hearing body’s own follow up questions; and any time necessary
in order to enforce the established rules of decorum.

e Should a Party or the Party’s Advisor choose not to cross-examine a Party or Witness, the
Party shall affirmatively waive cross-examination through a written or oral statement to
the hearing body. A Party’s waiver of cross-examination does not eliminate the ability of
the hearing body to use statements made by the Party.

Live Cross-Examination Procedure

Each party’s advisor will conduct live cross-examination of the other party or parties and
witnesses. During this live-cross examination the advisor will ask the other party or parties and
witnesses relevant questions and follow-up questions, including those challenging credibility
directly, orally, and in real time.

Before any cross-examination question is answered, the hearing body will determine if the
question is relevant. See Relevance Procedures. Cross-examination questions that are duplicative
of those already asked, including by the hearing body may be deemed irrelevant if they have
been asked and answered.

Review of Transcript/Recording
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Either the recording or transcript of the hearing will be available for review by the parties unless
there are any extenuating circumstances. The record/transcript of the hearing will not be
provided to parties or advisors of choice.

Determination Regarding Responsibility

Standard of Proof

Western Connecticut State University (“WCSU” or “University”) uses the preponderance of the
evidence standard for investigations and determinations regarding responsibility of formal
complaints covered under this Grievance Procedure. This means that the investigation and
hearing determines whether it is more likely than not that a violation of the Grievance Procedure
occurred.

General Considerations for Evaluating Testimony and Evidence

While the opportunity for cross-examination is required in all Title 1X hearings, determinations
regarding responsibility may be based in part, or entirely, on documentary, audiovisual, and
digital evidence, as warranted in the reasoned judgment of the Hearing Body.

The hearing body shall not draw inferences regarding a party or witness’ credibility based on the
party or witness’ status as a complainant, respondent, or witness, nor shall it base its judgments
in stereotypes about how a party or witness would or should act under the circumstances.

Generally, credibility judgments should rest on the demeanor of the party or witness, the
plausibility of their testimony, the consistency of their testimony, and its reliability in light of
corroborating or conflicting testimony or evidence.

Still, credibility judgments should not rest on whether a party or witness’ testimony is non-linear
or incomplete, or if the party or witness is displaying stress or anxiety.

Decision makers will afford the highest weight relative to other testimony to first-hand testimony
by parties and witnesses regarding their own memory of specific facts that occurred. Both
inculpatory and exculpatory (i.e. tending to prove and disprove the allegations) evidence will be
weighed in equal fashion.

Except where specifically barred by the Title IX Final Rule, a witness’ testimony regarding
third-party knowledge of the facts at issue will be allowed, but will generally be accorded lower
weight than testimony regarding direct knowledge of specific facts that occurred.

The Final Rule requires that the hearing body allow parties to call “expert witnesses” for direct
and cross examination. Western Connecticut State University (“WCSU” or “University”’) does
not provide for expert witnesses in other proceedings. While the expert witness will be allowed
to testify and be crossed as required by the Final Rule, the decision-maker will be instructed to
afford lower weight to non-factual testimony of the expert relative to fact witnesses, and any
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expert testimony that is not directed to the specific facts that occurred in the case will be afforded
lower weight relative to fact witnesses, regardless of whether the expert witness testimony is the
subject of cross examination and regardless of whether all parties present experts as witnesses.

The Final Rule requires that WCSU allow parties to call character witnesses to testify. WCSU
does not provide for character witnesses in other proceedings. While the character witnesses will
be allowed to testify and be crossed as required by the Final Rule, the decision-maker will be
instructed to afford very low weight to any non-factual character testimony of any witness.

The Final Rule requires that WCSU admit and allow testimony regarding polygraph tests (“lie
detector tests”) and other procedures that are outside of standard use in academic and non-
academic conduct processes. While the processes and testimony about them will be allowed to
testify and be crossed as required by the Final Rule, the decision-maker will be instructed to
afford lower weight to such processes relative to the testimony of fact witnesses.

Where a party or witness’ conduct or statements demonstrate that the party or witness is
engaging in retaliatory conduct, including but not limited to witness tampering and intimidation,
the hearing body may draw an adverse inference as to that party or witness’ credibility.

Components of the Determination Regarding Responsibility

The written Determination Regarding Responsibility will be issued simultaneously to all parties
through their institution email account, or other reasonable means as necessary. The
Determination will include:

1. Identification of the allegations potentially constituting covered sexual harassment;

2. A description of the procedural steps taken from the receipt of the formal complaint
through the determination, including any notifications to the parties, interviews with
parties and witnesses, site visits, methods used to gather other evidence, and hearings
held,;

3. Findings of fact supporting the determination;

4. Conclusions regarding which section of policy, if any, the respondent has or has not
violated.

5. For each allegation:

a. A statement of, and rationale for, a determination regarding responsibility;

b. A statement of, and rationale for, any disciplinary sanctions the recipient imposes
on the respondent; and

c. A statement of, and rationale for, whether remedies designed to restore or
preserve equal access to the recipient’s education program or activity will be
provided by the recipient to the complainant; and

6. The recipient’s procedures and the permitted reasons for the complainant and respondent
to appeal (described below in “Appeal”).
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Timeline of Determination Regarding Responsibility

If there are no extenuating circumstances, the determination regarding responsibility will be
issued by Western Connecticut State University (“WCSU” or “University”)within ten (10)
school calendar days of the completion of the hearing.

Finality

The determination regarding responsibility becomes final either on the date that the institution
provides the parties with the written determination of the result of the appeal, if an appeal is filed
consistent with the procedures and timeline outlined in “Appeals” below, or if an appeal is not
filed, the date on which the opportunity to appeal expires.

Appeals

Each party may appeal (1) the dismissal of a formal complaint or any included allegations and/or
(2) a determination regarding responsibility. To appeal, a party must submit their written appeal
within five (5) school calendar days of being notified of the decision, indicating the grounds for
the appeal.

The limited grounds for appeal available are as follows:

e Procedural irregularity that affected the outcome of the matter (i.e. a failure to follow the
institution’s own procedures);

e New evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal was made, that could affect the outcome of the matter;

e The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest
or bias for or against an individual party, or for or against complainants or respondents in
general, that affected the outcome of the matter;

e The severity of sanctions.

The submission of appeal stays any sanctions for the pendency of an appeal. Supportive
measures and remote learning opportunities remain available during the pendency of the appeal.

If a party appeals, the institution will as soon as practicable notify the other party in writing of
the appeal, however the time for appeal shall be offered equitably to all parties and shall not be
extended for any party solely because the other party filed an appeal.

Appeals should be submitted in electronic form using ARIAL or TIMES NEW ROMAN, 12
point font, and single-spaced. Appeals should use footnotes, not endnotes. Appeals that do not
meet these standards may be returned to the party for correction, but the time for appeal will not
be extended unless there is evidence that technical malfunction caused the appeal document not
to meet these standards.
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Appeals will be decided by an Appeals Officer, who will be free of conflict of interest and bias,
and will not serve as investigator, Title 1X Coordinator, or hearing decision maker in the same
matter.

Outcome of appeal will be provided in writing simultaneously to both parties, and include
rationale for the decision.

Retaliation

Western Connecticut State University (“WCSU” or “University”) will keep the identity of any
individual who has made a report or complaint of sex discrimination confidential, including the
identity of any individual who has made a report or filed a Formal Complaint of sexual
harassment under this Title IX Grievance Procedures, any Complainant, any individual who has
been reported to be the perpetrator of sex discrimination, any Respondent, and any witness,
except as permitted by the FERPA statute, 20 U.S.C. 1232g, or FERPA regulations, 34 CFR part
99, or as required by law, or to carry out the purposes of 34 CFR part 106, including the conduct
of any investigation, hearing, or judicial proceeding under this Title IXX Grievance Procedures.

No person may intimidate, threaten, coerce, or discriminate against any individual for the
purpose of interfering with any right or privilege secured by Title 1X of the Education
Amendments of 1972 or its implementing regulations.

No person may intimidate, threaten, coerce, or discriminate against any individual because the
individual has made a report or complaint, testified, assisted, or participated or refused to
participate in any manner in an investigation, proceeding or hearing under this Title IX
Grievance Procedures.

Any intimidation, threats, coercion, or discrimination, for the purpose of interfering with any
right or privilege secured by Title IX or its implementing regulations constitutes retaliation. This
includes any charges filed against an individual for code of conduct violations that do not
involve sex discrimination or sexual harassment, but that arise from the same facts or
circumstances as a report or complaint of sex discrimination or a report or Formal Complaint of
sexual harassment.

Complaints alleging retaliation may be filed according to the Board of Regents Title 1X
Statement of Policy and Board of Regents Sexual Misconduct Reporting, Supportive Measures
and Processes Policy.
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—
WESTERN ODE INTAKE CONFIRMATION (DO NOT FILL)
CONNECTICUT

STATE COMPLAINT DATE: / /
UNIVERSITY

COMPLAINT NO.:

INTAKE INITIALS:

OFFICE OF DIVERSITY & EQUITY

DISCRIMINATION COMPLAINT FORM

INSTRUCTIONS: rrease procide all of the information requested. It is highly encourages that you be as specific as possible when discussing incident(s) by
including date(s) the incident(s) occurred, the name(s) of the person(s) involved and the name(s) of those who may have witnessed the incident(s). Te investigate
your complaint, it will be necessary to interview you (Complainant), the alleged accused and any witnesses with direct knowledge of the allegations or defenses. The
Office of Diveristy and Equity will netify all persons involved in the investigation that all communications are confidential and that unaurthorized disclosure of
information concerning the investigation could result in disciplinary action. The complaint is not limited to the space provided. You are encouraged to attach
additional materials which may assist in the investigation process.. Please note that the information provided on this and/or any other form is not considered an
official complaint unless it is signed by you and dated.

COMPLAINANT INFORMATION:
Complainant’s Name:

Home Address: o . e
Work Address: o i
Telephone: ( ) ] Home [ work [ IMobile [] Other:
Telephone: ( ) [ ] Home ] work [ IMobile [] Other:
Telephone: ( ) [ ] Home [ work [ IMobile [] Other:
Email Address: Alternate Email:
Please identify one (or more) preferred Mode(s) of Contact: [_] Phone Call [JEmail [Letter
COMPLAINT DETAILS:
Complaint [ Applicant ] Admin./Staff ] External (Non-Campus Related)
Status: U Faculty [] Student/Student Employee ] Other:
Complaint Type: ; Discrimination (] Hostile Work/Academic Environment
| Harassment [] Retaliation
| Sexual Assualt/Misconduct [_] Interpersonal Violece/Domestic Violence
Basis: [ Age ] Marital Status
[]  Ancestry [l Mental Disorder
| Color [] National Origin
L Cl’imilla] ReCOrd (State Employment) j Sex (Including Pregnancy or Sexual Harassment)
| Gender Identity (or Expression) [] Sexual Orientation
| Intellectual Disability ] Race
| Learning Disability ] Religious Creed

Physical Disability

Terms and Conditions of Academic/Employment Status

[l  Assignments [l Performance Evaluation []  Transfer

] Benefits/Leave ] Promotion ] Salary/Compensation
] Demotion/Discharge ] Testing ] Working Conditions
[l  Employment/Hiring [l  Training Opportunities [  Other

Under “Other”, please specify:

181 WHITE STREET, DANBURY, CONNECTICUT, 06810
WWW WCSU.EDU
WESTERN CONNECTICUT STATE UNIVERSITY IS AN AFFIRMATIVE ACTOIN/EQUAL OPPORTUNITY EMPLOYER

Intial
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Name of person(s) (called the Respondent(s) you believe have subjected you to the conduct described in your complaint.
affiliation/relationship, this is information as it relates to your contact (i.e., if the Respondent is a supervisor, co-worker, student, faculty, etc.). Timeframe is

— —
WESTERN
CONNECTICUT
STATE COMPLAINT DATE: / /
UNIVERSITY

COMPLAINT NO.:

ODE INTAKE CONFIRMATION (DO NOT FILL)

INTAKE INITIALS:

OFFICE OF DIVERSITY & EQUITY

asking about the length of time you have known the Respondent(s).

When asking about

Respondent’s Name:

Respondent Status: []  Applicant  [_] Admin./Staff ] External (Non-Campus Related)
O Faculty ] Student/Student Employee [] Other:
Affilitation/Relationship: Timeframe:
Respondent’s Name: TFITST NS ™I TAsT INaIe
Respondent Status: []  Applicant  [] Admin./Staff [] External (Non-Campus Related)
Faculty [] Student/Student Employee [] Other:
Affilitation/Relationship: Timeframe:
Respondent’s Name: R
Respondent Status: []  Applicant  [] Admin./Staff ] External (Non-Campus Related)
Faculty [[] Student/Student Employee [] Other:
Affilitation/Relationship: Timeframe:
Respondent’s Name: TFITST NS ™I TAsT INaIe
Respondent Status: []  Applicant  [] Admin./Staff ] External (Non-Campus Related)
[ Faculty [[] Student/Student Employee [ Other:
Affilitation/Relationship: Timeframe:
Respondent’s Name: R
Respondent Status: []  Applicant  [] Admin./Staff ] External (Non-Campus Related)
Faculty [] Student/Student Employee [] Other:

Affilitation/Relationship:

Timeframe:

Add additional pages, as needed

181 WHITE STREET, DANBURY, CONNECTICUT, 06810

Intial

WWW.WCSU.EDU
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CONNECTICUT
STATE
UNIVERSITY
COMPLAINT NO.:

COMPLAINT DATE: /

WESTERN ODE INTAKE CONFIRMATION (DO NOT FILL)

/

INTAKE INITIALS:

OFFICE OF DIVERSITY & EQUITY

COMPLAINT DESCRIPTION:
Please explain the specifics and/or situation(s) that resulted in your allegation(s):

Intial
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WWW. WCSU.EDU
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WESTERN ODE INTAKE CONFIRMATION (DO NOT FILL)
CONNECTICUT
STATE COMPLAINT DATE: / I
UNIVERSITY

COMPLAINT NO.:

INTAKE INITTALS:

OFFICE OF DIVERSITY & EQUITY

List and describe all documents, e-mails, records, materials and/or evidence pertaining to your complaint:

[] Text Message [] Phone Conversation/Voicemail [_] Email
[] Social Media ] Images/Photos [] videos
[] Letters []Records [ ] Memos/Notes

Describe the corrective action you are seeking:

Do you wish to receive referrals to
[C]Office of Health Services

[|Center for Empowerment/Education
[|Counseling Office

[ JJudicial Affairs

[lOffice of the Dean of Students
[[]Office of Housing and Residence Life

List the identified witnesses to the above described incident(s):

Witness 1.

Name Relationship Contact Information
Witness 2.

Name Relationship Contact Information
Witness 3.

Name Relationship Contact Information
Witness 4.

Name Relationship Contact Information
Witness 5.

Name Relationship Contact Information
Witness 6.

Name. Relationship Contact Information

Add additional pages, as needed

181 WHITE STREET, DANBURY, CONNECTICUT, 06810
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WESTERN ODE INTAKE CONFIRMATION (DO NOT FILL)

CONNECTICUT
STATE COMPLAINT DATE: / /f
UNIVERSITY

COMPLAINT NO.:

INTAKE INITIALS:

OFFICE OF DIVERSITY & EQUITY

Complaint Acknowledgment

It , understand that, regardless of any contact with the Office of Diversity
and Equity, I also retain the right to ﬁle an external complaint of discrimination or discriminatory harassment
with the Connecticut Commission on Human Rights and Opportunities (CHRO), United States Equal
Employment Opportunity Commission (EEOC) and/or the United States Department of Education Office of Civil
Rights (OCR). Furthermore, I understand the relevant timeline for filing with these agencies varies from 180
days to 300 days from the date of the alleged discriminatory act/actions, and is independent of any internal
complaint filed with the Office of Diversity and Equity.

L , understand that under state and federal law, as a Complaintant, I may
not be retaliated against with regards to my prospective or current employment status, for filing a discrimination
complaint, participating in an investigation or opposing an unlawful discriminatory practice.

L, , hereby attest that the facts asserted in this complaintare true and
accurate, and that I have been advised of the other avenues of appeal/redress:

Complainant Signature Date

Please forward this form and any evidence pertaining to your complaint to the Office of Diversity and Equity
upon completion to:

Office of Diversity and Equity Counseling Center

Western Connecticut State University Western Connecticut State University
181 White Street 181 White Street

University Hall, Suite 202B Midtown Student Center, Room 222
Danbury, Connecticut 06810 Danbury, Connecticut 06810

Phone: 203-837-8278 Phone: 203-837-8690

Office of Health Services The Center for Empowerment/Education
Western Connecicut State University Western Connecticut State University
181 White Street 181 White Street

Litchfield Hall White Hall 003A

Danbury, Connecticut 06810 Danbury, Connecticut 06810

Phone: 203-837-8594 Phone: 203-837-3939

If you have any additional questions or would like to schedule an appointment to submit this form, please contact
a member of the Office of Diversity and Equity at (203) 837-8278.

181 WHITE STREET, DANBURY, CONNECTICUT, 06810
WWW.WCSU.EDU
WESTERN CONNECTICUT STATE UNIVERSITY IS AN AFFIRMATIVE ACTOIN/EQUAL OPPORTUNITY EMPLOYER
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WCSU’s Title IX ONLINE Reporting Link:

https://westconn.tfaforms.net/268

WESTERN
CONNECTICUT
STATE
UNIVERSITY

Title IX Complaint Reporting

lama*®
Please select... w
Date & Time of Incident

If you are unsure, please describe below

Date Time

Please include any additional information regarding the Date/Time

Location of Incident

Incident Description

For the Incident Description:

If a student is involved, please provide the following information:
First and Last Name (ex. John Smith)

Student 1D (e.x. |D: 5024444)

Email Address (ex. smithj004@wcsu.edu)

Explain your complaint in detail. Include the following information. Attach
documents you believe may be helpful in investigating your complaint

ecific incident(s) of discrimination/harassment/retaliation. List dates,
names, and titles of people involved.

1. Describe the ¢
times, locations,

2. Provide the names and titles of people you believe were treated more favorably due to
their protected class status. List protected class status (race, age, sex, disability, etc) of
each person.

50
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Incident Description *

Attach a file
(LRI Mo file chosen

Attach another file

Please check all behaviors alleged to have occured.
See below for detailed descriptions of each *

U sexual Harassment

U Non-Consensual Sexual Conduct

U Non-Consensual Sexual Intercourse

U sexual Exploitation

Ostalking

Untimate Partner Violence

U Retaliation

Sexual Harassment:

A form of sexual misconduct; which can include any unwelcome sexual advances,
requests for sexual favors, sexually motivated physical conduct, and other verbal or
physical conduct of a sexual nature. Examples: sexual flirtation, verbal abuse of sexua
nature, pressure to engage in sexual activity, use of sexually degrading words to describe
an individual, sexual jokes.

Non Consensual Sexual Conduct:

It includes, but is not limited to, a sexual act directed agai"a: another person without the
consent of the other person or when that person is not capable of aiving such consent.
U
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Sexual Harassment:

Aform of sexual misconduct; which can include any unwelcome sexual advances,
requests for sexual favors, sexually motivated physical conduct, and other verbal or
physical conduct of a sexual nature. Examples: sexual flirtation, verbal abuse of sexual
nature, pressure to engage in sexual activity, use of sexually degrading words to describe
an individual, sexual jokes.

Non Consensual Sexual Conduct:

It includes, but is not limited to, a sexual act directed against another person without the
consent of the other person or when that person is not capable of giving such consent.
Examples: attempted rape, and/or intentional touching a person's body for sexual
gratification without their consent.

Non Consensual Sexual Intercourse:

Shall include but is not limited to a sexual act directed against another person without
the consent of the other person or when that person is not capable of giving such
consent. Examples Rape.

Sexual Exploitation:

Occurs when a person takes non-consensual or abusive sexual advantage of another for
anyone's advantage or benefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual misconduct offenses.
Examples: prostituting another person, non-consensual visual or audio-recording or
sexual activity, non-consensual distribution of photos, other images, or information of an
individual's sexual activity.

Stalking:

Obsessive or unwanted contact of another person. This contact may cause reasonable
apprehension of imminent physical harm or affect one's ability to perform daily life
functions. It is when someone repeatedly contacts you, follows you, talks to you when
you do not want them to, or threatens you. Examples: unwanted communication (email,
texting, instant messaging and other electronic forms), damaging personal property,
showing up places you go, or sending unwanted gifts.

Intimate Partnher Violence:

Acts of violence or threats of violence that occur between individuals who are family or
household members, or persons are in a current or former dating or cohabitating
relationship. Intimate partner violence rmay include physical abuse, emotional abuse and
threats of abuse. Examples: assault, rape, domestic or family viclence involving physical
force, stalking, texting that contains obscene material, electronic communication that
contain serious threats of physical violence, and violation of a protective or restraining
order issued by a court.

Retaliation:

Subjecting a person to a materially adverse action because he or she made a complaint
under this policy or assisted or participated in any manner in an investigation under this
policy. Examples: Spreading false rumors, transferring an employeefstudent to a less
desirable position, increasing scrutiny of an employeefstudent, formal or informal
reprimand.
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WCSU Trainings/Events



Connecticut State Colleges and Universities (CSCU)

Title IX Related Training Provided by INSERT YOUR INSTITUTION/ OFFICE/DEPT. HERE

January 1, 2022 - December 31, 2022

*Domestic Violence (DoV), Dating Violence (DaV), Sexual Assault (SA), Stalking (S) ** Primary= new employees/students ***Ongoing= throughout the year

WHICH
NAME OF NUMBER TITLE IX PROHIBITED PRIMARY STUDENTS
DEPARTMENT DATE PROGRAM LOCATION PRESENTER AUDIENCE IN RELATED BEHAVIOR OR OR LEARNING OBJECTIVES DOCUMENTS
AUDIENCE WAS ONGOING? | EMPLOYEES
COVERED?*
ODE Tm? I.X In-Person | Scott Towers Yes Presentations/Videos/Poll | n/a
1/17/2022 | Training RAs 45 DaV, DoV, SA, S | Primary Students Surveys/Interactive
Title IX Cara
CEE Faculty In-Person Mackler Faculty Yes Presentations/Videos/Poll N/A
1/18/2022 Training 30 DaV, SA Ongoing Employees Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
1/19/2022 Training 4 SA Ongoing Students Surveys/Interactive
Special Title . Scott Towers WCS‘U ‘
ODE IX Training Virtual / Cara Pres.ldent|al YES Presentations/Videos/Poll N/A
1/22/2022 Mackler Cabinet 15 DaV, DoV, SA, S | PRIMARY | Employees | Surveys/Interactive
Title IX Cara
CEE Faculty In-Person Mackler Faculty Yes Presentations/Videos/Poll N/A
1/25/2022 Training 26 DaV, SA, S Ongoing Employees Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Yes Presentations/Videos/Poll N/A
1/29/2022 Training Students 35 DaV, SA, S Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Yes Presentations/Videos/Poll N/A
2/1/2022 Training Students 21 DaVv Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Yes Presentations/Videos/Poll N/A
2/2/2022 Training Students 25 DaV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Yes Presentations/Videos/Poll N/A
3/3/2022 Training Students 21 DaV, SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Yes Presentations/Videos/Poll N/A
3/3/2022 Training Students 25 DaV, SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Yes Presentations/Videos/Poll N/A
3/4/2022 Training Students 25 DaV Ongoing Students Surveys/Interactive
Cultural
Diversity / Jesenia
ODE Title IX Virtual Minier Faculty/Staff Yes N/A
Refresher Presentations/Videos/Poll
5/6/2022 Training 25 DaV, DoV, SA, S | Ongoing Employees Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Yes Presentations/Videos/Poll N/A
3/23/2022 Training Students 10 DaV, SA, S Ongoing Students Surveys/Interactive
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Title IX

Cara

CEE Student In-Person Mackler Yes Presentations/Videos/Poll N/A
3/24/2022 Training Students 25 DaV, SA, S Ongoing Students Surveys/Interactive
Title IX Cara
CEE Faculty In-Person Mackler Faculty Yes Presentations/Videos/Poll N/A
3/25/2022 Training 18 DaV, SA Ongoing Employees Surveys/Interactive
Title IX Cara
CEE Faculty In-Person Mackler Faculty Yes Presentations/Videos/Poll N/A
4/1/2022 Training 3 DaV, SA Ongoing Employees Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Yes Presentations/Videos/Poll N/A
4/1/2022 Training Students 22 DaV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
4/5/2022 Training 30 DaV, SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
4/7/2022 Training 10 DaV, SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Yes Presentations/Videos/Poll N/A
4/11/2022 Training Students 17 DaV, SA Ongoing Students Surveys/Interactive
. WCSU Safe
2£nEt/ePrr|de Zone Virtual Scott Towers Yes Presentations/Videos/Poll N/A
4/13/2022 Training Faculty/Staff | 20 DaV, DoV, SA,S | Primary Employees Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Yes Presentations/Videos/Poll N/A
4/13/2022 Training Students 25 DaV, SA Ongoing Students Surveys/Interactive
) WCSU Safe
(C)cI:nEt/eF:”de Zone In-Person Scott Towers Yes Presentations/Videos/Poll N/A
4/21/2022 Training Faculty/Staff | 17 DaV, DoV, SA, S | Primary Employees Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
4/26/2022 Training 25 SA Ongoing Students Surveys/Interactive
) WCSU Safe
anlitéirlde Zone In-Person Scott Towers Yes Presentations/Videos/Poll N/A
4/27/2022 Training Students 35 DaV, DoV, SA, S | Primary Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
4/28/2022 Training 49 DaV, SA Ongoing Students Surveys/Interactive
. WCSU Safe
gfni/;”de Zone In-Person Scott Towers Yes Presentations/Videos/Poll N/A
5/4/2022 Training Students 11 DaV, DoV, SA, S | Primary Students Surveys/Interactive
Cultural
Diversity / Jesenia
ODE Title IX Virtual Minier Faculty/Staff Yes N/A
Refresher Presentations/Videos/Poll
5/6/2022 Training 21 DaV, DoV, SA, S | Ongoing Employees Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
08/15/2022 | Training 135 DaV, SA Ongoing Students Surveys/Interactive
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WCSU Safe

2:nEt/einde Zone In-Person Scott Towers Yes Presentations/Videos/Poll N/A
8/22/2022 Training RAs 45 DaV, DoV, SA, S | Primary Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
08/22/2022 | Training 44 DaV, SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
08/24/2022 | Training 20 DaV, SA Ongoing Students Surveys/Interactive
Diversity
ODE /Title IX In-Person Scott Towers | Athletic Yes Presentations/Videos/Poll N/A
8/25/2022 Training Staff 34 DaV, DoV, SA, S | Primary Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
08/30/2022 | Training 4 DaV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
09/07/2022 | Training 10 DaV, SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
09/07/2022 | Training 25 DaV Ongoing Students Surveys/Interactive
. WCSU Safe
2£nEt/ePrr|de Zone Virtual Scott Towers Yes Presentations/Videos/Poll N/A
9/14/2022 Training Faculty/Staff | 9 DaV, DoV, SA,S | Primary Employees Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
09/14/2022 | Training 18 DaV, SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
09/20/2022 | Training 13 DaV Ongoing Students Surveys/Interactive
) WCSU Safe
Sgni/;nde Zone In-Person Scott Towers Yes Presentations/Videos/Poll N/A
9/21/2022 Training Students 16 DaV, DoV, SA, S | Primary Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
09/21/2022 | Training 13 DaV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
09/23/2022 | Training 15 DaV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
09/29/2022 | Training 10 SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/03/2022 | Training 26 DaV, SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/05/2022 | Training 11 DaV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/05/2022 | Training 29 DaV, SA Ongoing Students Surveys/Interactive
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Title IX

Cara

CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/05/2022 | Training 8 DaV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/06/2022 | Training 20 DoV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/11/2022 | Training 18 DaV, SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/11/2022 | Training 15 DaV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/12/2022 | Training 5 DaV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/14/2022 | Training 85 DaV, DoV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/17/2022 | Training 29 DaV, SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/17/2022 | Training 26 SA Ongoing Students Surveys/Interactive
. WCSU Safe
(C)cI:nEt/eF:”de Zone In-Person Scott Towers Yes Presentations/Videos/Poll N/A
10/19/2022 | Training Faculty/Staff | 13 DaV, DoV, SA,S | Primary Employees Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/25/2022 | Training 7 DaV, SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/25/2022 | Training 17 DaV, SA Ongoing Students Surveys/Interactive
) WCSU Safe
anlitéirlde Zone In-Person Scott Towers Yes Presentations/Videos/Poll N/A
10/26/2022 | Training Students 5 DaV, DoV, SA, S | Primary Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/26/2022 | Training 3 DaV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
10/27/2022 | Training 35 DaV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
11/02/2022 | Training 9 SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
11/03/2022 | Training 20 DaV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
11/07/2022 | Training 20 DaV,SA Ongoing Students Surveys/Interactive
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Title IX

Cara

CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
11/07/2022 | Training 29 DaV Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
11/08/2022 | Training 12 SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE Student In-Person Mackler Students Yes Presentations/Videos/Poll N/A
11/09/2022 | Training 25 DaV,SA Ongoing Students Surveys/Interactive
Title IX Cara
CEE 11/10/2022 | Student In-Person Mackler Students 22 Yes DaV, SA Presentations/Videos/Poll N/A
Training Ongoing Students Surveys/Interactive
Title IX Cara
CEE 11/10/2022 | Student In-Person Mackler Students 16 Yes SA Presentations/Videos/Poll N/A
Training Ongoing Students Surveys/Interactive
Title IX Cara
CEE 11/11/2022 | Student In-Person Students 16 Yes DaVv Presentations/Videos/Poll N/A
. Mackler . .
Training Ongoing Students Surveys/Interactive
Title IX Cara
CEE 11/15/2022 | Student In-Person Students 6 Yes SA Presentations/Videos/Poll N/A
L Mackler . .
Training Ongoing Students Surveys/Interactive
Title IX Cara
CEE 11/29/2022 | Student In-Person Students 15 Yes DaV Presentations/Videos/Poll N/A
. Mackler . .
Training Ongoing Students Surveys/Interactive
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SECTION FIVE

WCSU Sexual Assault, Stalking and IPV
Incidents Reporting 2022



SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA

CSCU INSTITUTION: Western Connecticut State University

REPORTING OFFICE/DEPARTMENT: Office of Diversity and Equity

INSTITUTION CONTACT: Scott A. Towers

YEAR: 2022

Incidents of Sexual Assault, Stalking and IPV Reported to CSCU in 2022

Type of Incident Number of Incidents Incident Reported to Respondent Identified | Respondent Identified Confidential or
Reported Have Occurred in 2022 as Connected to the as Connected to CSCU Anonymous Reports
Reporting Institution Institution

Sexual Assault 3 2 3 3 0

Stalking 2 2 2 2 0

Intimate Partner Violence 0 0 0 0

(IPV)

Disciplinary Cases Resulting from Investigations of Sexual Assault, Stalking and Intimate Partner Violence
Type of Incident Number of Finding of No Finding of Finding of Responsible Finding of Number of Appeal
Investigations Violation or Not Responsible & & Suspension Responsible & Findings Outcome
Responsible Expulsion Probation/Warning Appealed

Sexual Assault 2 0 0 0 0 N/A
Stalking 2 0 0 0 0 N/A
Intimate Partner 0 0 0 0 0 N/A
Violence (IPV)

Link to CSCU Policies: https://www.ct.edu/regents/policies



https://www.ct.edu/regents/policies
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WCSU Materials



Office of Diversity and Equity : WCSU Campus Response & Resource
Team (“CaRRT")

wWCSU CaRRT Team

WCSU CaRRT Team

Last updated: August 18, 2022
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CAMPUS RESPONSE AND RESOURCE TEAM (“CaRRT") AT WCSU
CO-CHAIRS

Jesenia Minier . . . .
Office of Diversity and Equity

Title IX Coordinator and Chief Diversity University Hall 2008
Officer {203) 837-8444

minierj@wcsu.edu




Sharon Lawler

Coordinator

Members of the CaRRT Team:

Charles Alexander

Director

Scott Towers
Pride Center/Deputy Title IX Coordinator

Michelle Young
Director

Substance Abuse Prevention Program
(CHOICES)

Student Center 211

{203) 837-8898

gucks@wcsu.edu

Judicial Affairs

Midtown Student Center, Room 220
{203} 837-8770
alexanderc@wcsu.edu

WCSU Pride Center _
Westside Classroom Building, Room 200
(203) 837-8444

towerss@wcsu.edu

WCSU Office of Health Services
Litchfield Hall
{203) 837-8594




Richard Guerrera

WCSU Chief of Police

Patricia Giolotti

Police Officer

Lori Mazza

Athletics Director

Dr. Walter Cramer

Dean of Students

WCSU Police Department
Dr. Jarmes Roach Avenue
(203) 837-9300
guerreran@wecsu.edu

WCSU Police Department
Dr. James Roach Avenue
(203) 837-9300

Athletics Department - Westside Campus
O'Neil Center, Room 207

(203) 837-9013

mazzal@wcsu.edu

Division of Student Affairs
Old Main, Room 306

(203} 837-9700
cramerw@wcsu.edu




Office of Housing and Residence Life

Maribeth Criffin ' Newbury Hall
(203) 837-8532
Director of Residential Programs and Staff griffinm@wcsu.edu

Office of Counseling Services

Dr. Rée LeBlanc Gunter Student Center, Room 222
. (203} 837-8690
Director (CON FIDENTIAL) gu nterr@WCSU.edu

Center for Empowerment and Education

Cara Mackler (formerly the Women's Center of Greater
. Danbury)

Director of Campus White Hall, Room 003A

Services (CONFIDENTIAL) (203) 837-3939

macklerc@wcsu.edu caram@thecenterct.org



Rachel Krehel

Campus
Counselor/Advocate (CONFIDENTIAL)

Patrick Moody
SGA President (Invited CaRRT Member)

Ex-officio memberis):

Gary Guertin, Detective Sergeant
Special Victims Unit
Danbury Police Department

Deborah Mabbett, Sr. State’s Attorney
Danbury Judicial District
State's Attorney's Office

Center for Empowerment and Education
(formerly the Women's Center of Greater
Danbury)

White Hall, Room 003A

(203) 837-3939rachel k@thecenterct.org

Student Government Association
Student Midtown Center, Room 320D
{203) 837-8683

SGApres@wcsu.edu




Training Dates:

Faculty / Staff: Students:

Wed April 13th Wed April 27th
10:00am to Noon 10:00am to Noon
Virtual: Microsoft Teams In-Person: WSCB 218

Thurs April 21st Wed May 4th
3:00pm to 5:00pm 3:00pm to 5:00pm
In-Person: WSCB 218 In-Person: WSCB 218

\12, . RSVP by Emailing
L z’;fi’ff“ PrideCenter@WCSU.edu

-
ko @

Safe Zone Trainings are opportunities
»n to learn about LGBTQ+ identities,
gender and sexvality, and examine

- prejudice, assumptions, and privilege




Training Dates:

Faculty / Staff: Students:

Wed Sept. 14th Wed Sept. 21st
10:00am to Noon 10:00am to Noon
Virtual: Microsoft Teams In-Person: SC 202

Wed Oct. 19th Wed Oct. 26th
10:00am to Noon 10:00am to Noon
In-Person: SC 202 In-Person: SC 202

RSVP by Emailing
, PrideCenter@WCSU.edu

ol Safe Zone Trainings ore opportunities
-y to learn about LGBTQ+ identitles
; gender and sexvality, and e
prejudice, assumptions, and privilege




choices

#treshcheckdaywcsu
freshcheckday.com/wcsu

MIDTOWN QUAD

HURSDAY e 11:00AM -3:00PM

SEPTEMBER 28, 2022
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Sponsored by the Division of Student Affairs

SHOULD YOU REQUIRE ACCOMMODATIONS CONTACT SHARON LAWLER AT 203-837-8899
o G @ LAWLERS@WCSU.EDU

A program of the Jordan Porco Foundation | jordanporcofoundation.org




The Center

for Empowerment and Education

FALL SUPPORT GROUPS

EMPOWER U

Open to female college students. Topics include: self-
esteem, relationships, identity, etc.

SUPPORT GREW

Open to male college students. Topics include:
self-esteem, relationships, identity, etc.

| AM ENOUGH

N i S
‘u N .

Open to LGBTQ+ college students. Topics e % W \{ Ay "':-7\

include: self-esteem, relationships, identity, etc. \ \ ) r 5.

HOPE & HEALING

Open to college students of any identity who have
experienced sexual violence, dating abuse, or
domestic violence.

WCSU.EDU/THECENTEREE

/

i




Alyssiah's Story

Alyssiah Wiley was a sophomore
at Eastern Connecticut State
University. Her goal was to be a
psychiatrist because she loved
helping people, giving advice and

giving back to her community. In
early 2013, Alyssiah was
murdered by her abusive
boyfriend.

Alyssiah’s mother, Corrinna Martin,
says she "was thrust into the fight
for awareness and activism.” She
began M.O.V.E. Inc to educate and

advocate to end domestic violence.

We will show a docuseries episode
about Alyssiah Wiley's story, and
Corrinna Martin will be our
honorable guest speaker.

Trigger Warning: Discussions of dating violence
and intimate partner homicide.
Counselors will be avallable for support.

Friday, October 14th
b ]

Hosted by Recreation Department

Prizes for winning team!
Register at:

{
bit.ly/kickballwcsu22 1

Wellness Resource Fair o

Come by for wellness giveaways and
information during the kickball tournament
and at the documentary showing!

Documentary & Guest Speaker

Westside Campus Center Baliroom @ 7pm Nyl
t

Come watch a docuseties episode about °.® gl
Alyssiah's story and a discussion with o

her mother, Corrinna Martin about how

to help a loved one in an abusive relationship.

Event Sponsored by The Center for Empowerment and Education and Recreation Department
Contact Cara at cara.mathecenterct.org with any questions or request for accommodations '




SURVIVOR ART GALLERY

The Center for Empowerment and Education is
hosting a Survivor Art Gallery showcasing
students’ and community members' paintings,

/M w
| =
KN
/ a’/ drawings, photography, poems, stories, and
7 -

more that exemplify their story of abuse,
assault, trauma, healing and survival.

Raffle upon entry to win PRIZES!

If you are in need of any accommodations for this event, please
contact Cara at cara.mathecenterct.org for questions, info, or details!



RESIDENCE HALL
OFFICE HOURS

The Center for Empowerment and Education provides services to
help those who have experienced abuse or trauma to find
healing and safety.

Grasso, 3-5pm - RD Office Grasso, 3-5pm - RD Office
MUN: ”H Newbury, 5:30-7:30pm - RD Office MON, "TH Newbury, 5:30-7:30pm - RD Oifice

Centennial, 5:30-7:30pm - Centennial, 5:30-7:30pm -

TUES' 6TH Conference Room TUES’ wm

Conference Room

WEDS, 9TH  Litchfield, 5:30-7:30pm - RD Office WEDS, 13TH  titchfietd, 5:30-7:30pm - RD Office

IHUHS, 10TH Pinney, 5:30-7:30pm - Main Lounge IHUHS’ 14TH Pinney, 5:30-7:30pm - Main Lounge

OUR 24/7 HOTLINES ARE
Grasso, 3-5pm - RD Office ALSO ALWAYS AVAILABLE

MUN' gIH Newbury, 5:30-7:30pm - RD Office

Centennial, 5:30-7:30pm - YA TT DAMESTIE VIO ENPE T
TUES,]UTH S o B '-?Ir'-'!'.‘-r-' L FIULLITWVL 11U (R

Conference Room

WEDS, 1ITH  Litchfield, 5:30-7:30pm - RD Office

94/7 SEXUAL ASSAULT HOTLINE:
THURS, 12TH Pinney. 5:30-7:30pm - Main Lounge 203-73] : 5 2[][1




CLEOTHESLINE PR JECT 2022

MY STORY
IS MY
TRUTH

Write a message to a survivor of domestic or
sexual violence, or share parts of your own story,
on a blank t-shirt provided to you.

TUES, APRIL 5TH MIDTOWN STUDENTGENTER ~ 11AM-2PM
THURS, APRIL /TH ~ WESTSIDE CAMPUS GENTER 11AM-2PM

I-shirts and clothesline displayvs will also be in the residence halls.
Contact Cara at cara.m@inecenierct.org or vour RA/RD for more info.




OCTOBER IS DOMESTIC
VIOLENCE AWARENESS MONTH

_ siient Witness Exhibit
- Thursday, Oct 6th 1pm-3pm
+ Westside Campus Genter Lower Lobhy

WAV (WCSU Against Violence)

Friday, Oct 14th S5pm-10pm
Kickball Tournament & Wellness Resource Fair @ Rec Field 5pm
Documentary & Guest Speaker @ Campus Ballroom 7pm

Love Shouldn't Be Scary

Thursday, 0ct 27th 11:30am-1:30pm
Midtown Student Center Lobby




@ The Center for Empowerment and Education

Bystander
Intervention

An upstander is a person who takes action or
speaks up against harmful behaviors, even
when it's difficult or goes against the crowd.

Sexism, racism, ableism, and all forms of
oppression intersect and contribute to a
culture of violence. in order to intervene, you
must first understand why intervention is
necessary and assume responsibility to help.

Direct

Directly respond to the problematic/harmful behavior by naming what is happening or
confronting the person (if safe to do s0). You can challenge the behavior: *That's not cool’, ask
questions: "What did you mean by that?, appeal to their best self. *| know you're a good
person but you're not coming across in the best way right now.* or make it personal: "How
would you feel if someone said/did that to your friend/family member?*

Distract

Deralil the incident by interrupting it. Ignore the person engaging in harmful behavior, and
engage directly with the person being targeted. Diffuse the situatlon or distract the person to
help them get out of the situation safely. Follow up with suppoit

Delegate

Ask for help from a third party. Make a game plan with friends to approach the situation. If
necessary and safe/appropriate. call 911 but please consider safety dynamics of those
involved before doing so and find alternatives if possible

Document

Make note of where you are, what is happening. and who is involved. Report If necessary and
with consent of the person harmed. Do not record incident unless for the sole purpose of
evidence to be given to the person harmed.

Delay

Check in with the person after the incident of harm. Acknowledge the harm. validate
whatever feelings they have, and ask them if you can provide them any support - whether that
be now or in the future. Offer them resources to seek out the help.

FOR MORE INFORMATION, VISIT THECENTERCT.ORG
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The Center

for Empowerment and Education

. SUPPORTING
SURVIVORS OF
INTERPERSONAL
VIOLENGE

White Hall O0O3A
Office Phone: 203-837-3939

Cara Mackler, Director of CAPT Programs,
cara.m@thecenterct.org
Rachel Krehel, Campus Counselor/Advocate,
rachel.k@thecenterct.org

24/7 Sexual Assault Hotline: 203-731-5204
24/7 Domestic Violence Hotline: 203-731-5206

[




WHAT DOES THE GENTER FOR
EMPOWERMENT AND EDUGATION (CEE) DO?

The Center for Empowerment and Education
(CEE) is here for the campus community,
providing confidential services at no cost, to
help those who have experienced abuse or
trauma to find healing and safety.

» Counseling services e Prevention education
Individual sessions Classes
Support groups Athletics

e Crisis intervention Greek Organizations
Safety planning Clubs
Accompaniment Residence Halls

e Qutreach » Advocacy services
Awareness events Title IX

« Staff/Faculty training Judicial Affairs

e Referrals Campus Police

Hospital

We are a non-profit organization in the community and
have a satellite office and partnership to provide our
services at WCSU. We are state-certified confidential
domestic violence and sexual assault counselors. Our

services are available to individuals of all identities.




 DERINITIONS

. Dating Abuse

b The intentional use of a pattern of destructive
"_, behaviors by one person to exert power and
L| control over their dating partner. This can

| | include physical, emotional, verbal, digital,
sexual, or financial abuse

Stalking

¥ Stalking means engaging in a course of
conduct directed at a specific person that
i would cause a reasonable person to fear
for their safety or the safety of others or
suffer substantial emotional distress. This
can include following them and showing
up at their place of work or home, sending
repeated unwanted gifts or items,
harassing friends or family members, etc

Affirmative Consent

Consent must be affirmed and given freely,
willingly, and knowingly of each participant
to desired sexual involvement. Consent is a
mutually affirmative, conscious decision -
indicated clearly by words or actions -

to engage in mutually accepted sexual
contact. Affirmative consent may never be
assumed because there is no physical
resistance or other negative response

BN

SENSITIVELY RESPONDING T0 DISCLOSURES

INFORM of reporting requirements
UTILIZE The Center's 24/7 hotlines
BELIEVE the victim
AFFIRM your support
VALIDATE the victim's feelings
REINFORCE victim’s strengths/rights
NEVER blame the victim
NORMALIZE the victim's response
EMPOWER the victim with options
RESPECT their choices
TAKE CARE of yourself

L

Sexual Violence

Sexual violence shall include but is not
limited to a sexual act directed against
another person without the consent of the
other person or when that person is not
capable of giving such consent Sexual
viclence can include rape, unwanted
touching on an intimate part of the body,
nonconsensual image sharing, sexual
exploitation and trafficking, exposure, etc,

Sexual Harassment

Sexual harassment is any unwanted or
unwelcome behavior that is sexual or sexist
in nature and pervasive or severe. This can
include quid pro quo sexual harassment, or
creating a hostile environment.

REMEMBER: INTERPERSONAL
VIOLENCE CAN HAPPEN TO
ANYONE AND BY ANYONE
OF ANY GENDER IDENTITY,

SEXUAL ORIENTATION, AGE,
RACE, CLASS, ABILITY, ETC.




How to Help Someone Who Discloses an Incident
of Interpersonal Violence

1.Respond sensitively to the disclosure by being empathetic and
making sure the victim is safe. Remind the victim that this is not their
fault. Ask them how you can support them/let them tell you what
they need. Inform them you are not confidential and what that means.

2.Inform them of CEE, the services we provide, and that we are a
confidential resource.

3.Ask them if they would like to go to the hospital (if applicable) for a
forensic evidence collection kit for a sexual assault if it occurred in the
last five (5) days. During normal business hours, contact CEE on
campus (203-837-3939) to accompany them to the hospital. After
hours, call the 24/7 hotline (203-731-5204) and let the advocate on
the phone know that there is a WCSU student who would like
someone to meet them at the hospital.

4.if the survivor asks about reporting, encourage them to speak with a
CEE Campus Advocate first to learn about their options, their rights,
and the reporting processes. You can tell them they have the right to
report (or not) to the WCSU Police or to the University through Title
IX. CEE advocates can help explain the differences between what
each report might entail.

5.Fill out an anonymous report form:
http://wcsu.edu/police/anonymous-incident-report/ Explain why you
have to do this (you are required by law) and that it does not mean
THEY have to report anything to the police or the university officially
if they do not want to.

6.Respect the individual’'s confidentiality. Remember that the student
disclosed to you because they trusted you, so do not talk about the
incident with your peers. This is something you can process with your
supervisor or with an advocate from CEE. | |

7.Take care of yourself. It can be difficult and emotional to receive a
disclosure and support someone who has experienced interpersonal |
violence. It is okay to come to CEE and process what the experience f
was like for you as well. We're here for you. &




INTERSEGTIONALITY

Be mindful of the unique challenges people from
marginalized communities face, and how
intersectionality plays a role in their trauma and if they
feel safe accessing support services.

For example, people in the LGBTQ+ community may
face unique barriers when it comes to reporting |
incidents of interpersonal violence. Some of these
barriers may include: fear of being outed, fear they will
not be taken seriously, fear of rejection from the
LGBTQ+ community, etc.

Students of color may also face unique barriers to
reporting and accessing resources due to racism and
intersecting systems of oppression. They may
experience distrust or fear if/when reporting or
disclosing or have overlapping traumas.

Students with disabilities may fear not receiving the
proper support or accommodations necessary.

Additionally, male victims of interpersonal violence face
unique stigmas and stereotypes that may prevent them
from reporting incidents of interpersonal violence.

It is important to be aware of, and to rid of, any biases
or assumptions we may hold. It is not our place to judge
or assume; it is only our place to help make students
feel safe, heard, and supported.




DO

« Utilize authority
figures/next in
command

. Call the CEE hotline/
Campus Advocates

« Explore all options
available to them

« Discuss confidential
resources on campus

« Be empathetic &
nonjudgmental

« Normalize their
behaviors and
emotions

- Hold space for their
unique identity and
experience

» Practice self-care
and utilize your own
support system

DON'T

« Ask why/why not
questions

« Determine whether
the victim is telling
the truth

» Tell the victim they
need to go to the
hospital/police

» Blame the victim for
what has happened

« Ask a lot of
questions to get all
the information
needed to fully
complete the report

« Judge their choices
or decisions

« Break confidentiality
(except for protocol)




SUPPORTIVE RESPONSES

Have you heard of
CEE? We can call
them together
if you'd like to.

I'm here to help
you and support

you as best | can.

You're not alone and
everything you're
feeling is completely
valid. You deserve
support.

Thank you so much
for telling me. | believe
you and I'm so sorry
that you're going
through this.

Would you like to
explore possible next
steps and your options
to help you feel safe
and supported?

This is not your fault
and you did not
deserve this. What
happened to you is
not okay.
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TITLEIX: 1972

NO PERSON IN THE UNITED STATES, SHALL, ON THE BASIS
OF SEX, BE EXCLUDED FROM PARTICIPATION IN, BE DENIED
THE BENEFITS OF, OR BE SUBJECTED TO DISCRIMINATION

UNDER ANY EDUCATION PROGRAM OR ACTIVITY
RECEIVING FEDERAL FINANCIAL ASSISTANCE.

Tabe % of the Ldwoason Amwisimets of 1971

Dear Colleague Letter

~Edw bas long b vgn trad ua the great aqualizer m Amerias. The {3, Department of

Eduweation sad s Office for Chvil Rights (OCR) beliewe that providing ol sted ewts with an.

free from discri. s ly imp The srxnal b

of stu devts, indwding sexus] viclencs, iobere res with swdesi s right ks feruive au sdecatinn free

L — from dacrimination nad, i the cioe of sexual vicleace, is a crime. ~
WESTERN o
CONNECTICUT mm— e —"
STATE

UNIVERSITY
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Know Your (X
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Title (X

Proactive w c S u
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Remember
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O4£ices

Reporting

Statistics suggest that less then 50% of
Title IX Violations are actually reported!

Hnom,mous




. .
Y

Rnonymous Reporting Link ™8

________

https:.//www.wcsu.edu/police/
anonymous-incident-report/



Counseling Q“‘

Women's Center

Residence Life

Student Rffairs

ODE

Funnel System to Potential
Title IX Investigation



TowersS@wcsu.edu

MinierJ@wcsu.edu

ODE@wcsu.edu




Faculty and Staf4

It is important to understand that
your faculty and staff are certainly a

great resource for you, and are
Mandated Reporters. However,
when it comes to Title IX, they are
simply trained on how to support
and refer.
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No Contact Orders
“+ 8 Respondent Treatment ™

N0 Retahation

SI1% Rule
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Emergency numbers

Police Emergency Number
911
Statewide Helpline
(888) 774-2900

Telephone numbers in your area

WCSU Police Department

{203} 837-9700
WCSU Health Services
(203) 837-8594
WCSU Office of Diversity & Equity
(203} 837-8444
Women’s Center on Campus

{203) 837-3930

WCSU Counsaling Center
{203) 837-8690

24-Hour Hotlines

Domestic Violence Hotline
(203) 731-5206
Sexual Assault Hotline
(203) 731-5204
Women's Center of Greater Danbury
Community Line
{203) 731-5200
Resident Director
List of RD’s can be found here:
wesu.edu/housing/staff.asp
Family and Friends

E:

I'CaRRT

=" TitleIX

Western Conngcticut State Unwversity adapted
this document with permission/resources from:

This project was supported by Grant No. 2015-X1406-CT-WaA
awarded by the Office on Viclence Against Women, U.S.
Depariment of Justice. The opinions, findings, conclusions,
and recormmendations expressed in this publication are these
of the authoris) and do not necessarily reffect the views of the
Departmentt of Justica, Dffice on Viclence Against Waornen

Western Connecticut State University
Campus Response and Resource Team {CaRRT)

Take precautions and make a plaf

e e
LRI

Staying safe in the dorms/suites

| can tell these people about what is going on in my
relationship:

When my dormv/suite mate is gone, | can have
people stay with me. if | feel unsafe. | can ask:

The safest way for me to leave my dormy/suite in an
emergency is:

it | have to leave, this is where | can go:

Commuting safely

| can commute to campus by this new route;

If I need to change rmy bus route, here is another
way | can travel to campus:

if | need a ride to campus, | can ask:

Why do you need a safety plan?

No one deserves to be hurt or threatened. If you
for someone you know) is being hurt or threatened
by someone you love or know intimately, make
plans and take precautions to keep yourself safe.
Here are some suggestions that have helped other
people in situations like the one you are experiencing

Staying safe on campus

The safest way for me 1o get to class is:

These are places on carnpus where | often run into
my abusive partner/ex-partner:

If | need to go to one of those places, | will ask a
friend to escort me. | will ask:

It | feel threatened or unsafe, | can go to these
public areas where | feel safe:

i could talk to one of the following people
if ! need help, need to rearrange my
schedule or transfer to another dorm:

Dean of Students:

Campus Police/Public Safety:
Counseling/Health Services:

Title IX Coordinator:

Women's Center;

Orther:



Increase your support network

* | can tak to someone | trust. Tell a farmily
member, co-worker, professor, clergy member
or doctor.

* | can speak with an expert by contacting:
the Women's Center on Campus at
{203} 837-3939 and/or WCSU’'s Counseling
Center at (203) 837-8690. (An advocate from
the Women's Center can accompany you
to the police or hospital)

* | can call the police if | am afraid | will be abused
or have been abused.

f | have a protective order or restraining order,
do campus police or security have a copy?

= | can keep a copy of my protective order with me
at al times.

« | can tell my resident advisor, my employer, my
closest friend and
that | have an order of protection.

* {f my partner violates the protective order, | can
call the police and report the violation.

Staying safe emotionally

If | feel confused, scared, anxious or depressed,
can call the following fnends or family members:

Name:

Number:

Name:
Nurnber:

Name
Number:

Things | ¢an do to keep myself safe
electronically and online

t can set all my online profiles to the maximum
privacy settings.

* | can save and track any abusive, threatening or
harassing comments, messages, posts or texts.

* | can ask my friends and family not ta let my
partner know where | am or to alert him/her of
changes in my contact information

* | can change all of my passwords and can
choose not 1o give the new passwords to
anyone. | can change or create a voice mai

password.

* | will not answer ¢alls from unknown, blocked
or private numbers.

* | can see if my phone company can block my
partner's phone number from caliing or texting
my phone.

» | can seek support from the university to end
harassing communications that have been
coming to me through any university email
or university phone systems.

* | will back up my cell phone, laptop or other
electronics to the cloud.

What is safety planning?

Safety planning is a process to help reduce your
risk based on your individual life and relationship.
While you can't control your partner's behavior, you
can st take steps to help keep yourself safe. You
are most likely doing many of the things outlined in
this guide already, and safety planning is a tool to
heip you gather your thoughts and prepare for how
you might react in certain situations.

Things | can do to keep myself safe in
social situations

& | can ask my friends to keep their phones with
them while they are with me in case we get
separated and | need help. Creating free alternate
contacts on the following social/imobile apps:

Circle of 6: www.circleofGapp.com
Guardly: www.guardly.com

BSafe: www.getbsafe.com

OnWatch: www.onwatchoncampus.com

* | can go to different places that my partner
doesn't go to or know about.

* {can ask friends who are having gatherings if my
partner has been invited or ask them not to
invite us both,

* No matter where | go, | can be aware of how to
leave safely in case of an emergency.

* | can feave if | feet uncomiortable, as | know |
should put my trust in rmy instincts.

« |t 1 plan on drinking, | can be sure to have a sober
driver who is not my partner or have the number
for a safe ride. .

¢ | can spend time with people who make me feel
safe, supported and good about myself.

| will have a bag ready with the following
items if | need to leave unexpectedly:

Cell phone and charger, spare cash, keys,
driver's license and/or passport, student ID,
birth certificate and/or social security card,
immigration papers and other impoitant
documents, change of clothes, medications,
special and ireplaceable items.

Things | can do to keep myself safe
every day

| can carry my cell phone and important numbe
with me at all times.

| can keep in touch with someone | frust about
where | am or what | arn doing.

| can try to stay around psople | trust and in
public places.

If I feel uncomfortable, | will alet someone abou
what is happening in my relationship so they cal
keep me safe on campus.

| can avoid places where my partner or his/her
friends are likely to be.

I don't have to wait for an emergency to ask for
help; it's okay to plan ahead if I'm concernad.

If | am no longer with my partner and we must
speak, | will make sure that others are around in
case of danger.

I can pursue an ordler of protection to have legal
support in keeping my partner away.

| can remember that his/her behavior is not my
fault and that | deserve to be safe and healthy or
campus and in my relationships ;



Definitions

Sexual Assauit: any sexual act directad aganst
anolher parson lovcibly and/or aganst that person's
wilk, Of nGL iorcbly or agansl the person's will
wherg the wictim 1s iIncapable ol gving consent
(e.g.. ingestion of alcohal or drugs or it the person s
UNCoONSCIous or olhernwse unable to communical
consent}. A lack of physical resistance o olher
negate respanse 1S not consent, Sexual assault
includes rape, molasiaton, NCes!, exposure &his
unwanted touch,

Sexual Harassement; any unwelcome sexual
advance or requests for sexual favors or any canduct
of a sexual nature when mada as a term or condiion
of employment, used as a basis lor employment
decisions, or has the purposa of nterenng with

an indvidual’s work or acadernic performance, or
creates a hostle, ntsnidating or offensive working
erwonment,

Stalking: repeatedly conlacting anather person when
tha contacting person knows or should know 1hal 1he
contact is unwantad by the other persen. Including
cyber slaiang o any use of electronic media.

Intimate Partner Violence {also known as dating
violence, ok i I or interp

violence) any abusive behawor, Includng acls ot
violence or shreats of violence, by an indwidual aganst
a person. It may nvolve a single acl or an ongong
pattern of behavicr. This can include: inlimidation,
manipulaton, thréats. violence, assaull, property
damage, and physical, emational, 8CONOMIC,
technological, or sexual abuse.

Campus Response and Resource
Teamn (CaRR

Director of Counsaling Canter, Dr. Ase Guntar CONFIOFNTIAL
Phona. (I3 8478620

The Womaen's Center at Western Sovaar i

Rayna Hawiock 8 Syonay Trezra

Phone: i203] 8373929

Unwversity Police

Phone (203) B37-9300 or 911

Dirsclor of University Health Service, Nancy Haensch COMIDENTIAL
Phong: (203) 837-B594

Diractor of Juditial Atairs, Criries Alexander

Phone: (203) 837 8770

Dean of Students, Dr Waller Cramer
Phone (203) B37-9700

Director of Residential Programs & Staft
Houging and Residenia Lie. Manbeth Gotin
Prona. (2063} 8378537

‘CHOICES Subsiance Abuse Program
Sharon Guek
Phona (2031 837 8898

Tite 1% Coordinator, Josena Mruer - Delgaco
Phone: (203) 837 8277

Danbyry Police (2004 797-4611

Campus & Community Ressurce Directory
Departmants

Puolica
Uneergdy Pobce [203) 8379300
Danoury Pokce 1203) 797-4611
Emengency & Ambulance 911
Hospitals
Danbury Hospatal (200) 7397100 : L
Crisis Intervention & Counssling lm
Westarn Counselrg Conles {203 837-8690 .
Womn's Canter 1 Westom (203) B37-3939 Sexual Assault
Womens Danbury 203} 741-5200
e e iy Sexual Harassment
Domeste Violence Holline (200} 731 -5206 Stalki
Nationsl Domasic Vesience Hothne: (800} 7997253 talking
Other Western Rusources Intimate Partner Violence
Dean af Stusonls (209) 8379700
Housing & Hesmunce Lie (203) 537 8501

Tty I Coneeteaton 1203) 837-8277
Campus Pobce Escunt (203) 8379300
Subslance Ause Oice [200) 837 -BHIG

Culture el

of Respect i CaRRT

Ending Campus s a

Sexual Violence = Title IX

[T r— ey

Y41 Wrelo Stict. Dimibmary, ©T (010

To All WCSU Students:

Sexust assault and interpersonal Viokence (PV) among
students on college CAMPUSES RALIONWICE &S 3 5eN0us
problen: Al ¥Western we have a zero-tokrance pocy for
thasa typas of behaviors. Sexual assaufl and ntemersonal
violenca are viclatons of Federal and State laws and pur
Student Code of Conduct. Indivwduals who viclata the taw an
subpect o harsh penaties through a count of law and/ or tha
campus udicial system. Western is commitiad tc preventing
the oceumence of sexudt assau and intarpersonal viokence
and is prepared (o respond to ary report of such acts brougls
10-Gur SHENHON. If 15 INPONAnt 19 1epor Sweh acks so the
Unnversity can respond with Support for 1he victim/sunvevor
and with he appropiate legal ection.

We strongly believe that all siudents have a gl to a healthy
and sale kearnng enveonment Iree of any violanca and fear.
In orcker 15> achieve this goal, the Universily collaboratas wathy
CoMMuNiIly resources 1o aducate students, prevent such
wiolence, ard 10 pravide the needed Support 10 wctims

of such crmes.

Wa conouct many educational programs and CaTpus events.
In addtion, an onling educationa program is avaitaiig. These
edhcational iniligives provide students with an opportunity
to learn aboul interpersonal violence, how 10 protect
themselves and others. and how to take an active role in
prevanting sexual assaull and interpersonal violence on our
campus. We seek 10 empower you S0 you ¢an contnbite to
creatng a safe emagnment [or everyons.

Insice thase pages you will find universdy and community
resources for victims, survivars and ther frends and
famiigs. Wastern, in cooperation with locsl advocates arkd
law snforcement, has a Campus Resource and Response
Team (CaRRT) which is charged with educating, traring,
and respondng to saxual assault and interpérsonal violence
on carmpus. Please read through the Victim's Bl of Righis
Jocated al wisu.edu/stuatfairs/CaRRT_VictimsBOR to frtha
understand all that ks avadable on campus and reqused by
law We have alse isted members of 1hg CaRAT team who
woik together 10 ensire an effective responsea that prontizey
Suppor and te needs of the wietim. Ow goal 1s to inform an
engage our students, strengthen the delivery of senicas (o
victims, and ensure that perpetrators are haid accountable
for ther actions.

Jasenia Minier - Dalgado, MPA
University Title X Coordinator



t Affairs and Office of Diversity & Equity

What Can You Do if
an Incident Happens...

Aher any ncdent. you may feel confused. fearful, guilty.
ashamed, or isolated, it's amportant 10 1ak wilh someaone
about hese teelngs. WCSL) has a Canpus Response and
Resource Team (CaRAT) who are prepared 1o help The
University will ba parlicularly sensitrve 10 meehng the needs of
each indhidual. {see CaRRT conracts)

Find a sate place and call someone you frust

The pohce will belp you whether or not you choose to
prosecule the assalant. For an inciden on campus, call
the WCSU Pohce Depariment at (283) 837-9300. For an
off-campus inidant, you may call WCSU Polica at

[203) 837-9300 cr the local pokce department al

{203) 7974611 or 911,

Call the Women's Center 24-Hour Holines
*  Sexual Assaull: {203} 731-5204
= Domesie Violence: (203) 7315208

Call a inend, lamily Membei. SoMeong whom you Inssl. o
contacl a member ol CaRRT 10 help you through Ihis process.

Get medical attention if needed

It 18 rmportant that you seek medical altention ymmediately 10
assess and lreal physical wyunas you may have sustaned, and
other heatih related nsks.

To ged te 1he hospial you can dinvg yoursell d it 1% safe 1o
do sa, & ask a Inend. I you are unsure ol whal 1o do, cal
Uneversity Police at (203) 837-9300

You can call the Women's Cenler's 24-hour confidental
hatines 14 ask for nformation aboul gork) to e hospal and!
or to ask an advogale (¢ meel you at tha hospaal at anytme

Sexual Assaull Hotlne: (203) 731-5204
Domesuc Violence Holline: (203) 7315206

Moba: If you go nat want 10 g IOugh your NSNaNCe, you
are nol required to provida i ar the hospeal, Conract the
Wornerr'’s Center the foowsryg day for inancial assisiance
relalng to ihe hospial visit

Try to preserve all physical avidenca of the assault
11 a sexual assault has Decwrred, Soine forensic ewdence
should be collected wathin 120 hours follawrg the assaull

Do net drink, batne, douchae, brush yowr teath, change your
ciclhes, or comb your haw, It's onty natural to want to de hesa
things, bul you May be com@romisng ewdence thal could

be helpiul 1 an investgation. in Lhe coursa of your meckcal
examinabion, [his evidenca will be collected by a specially rainad
rurse. If changing cleihes is necessary, Giothing worn duning the
assaull should ba placed in a paper bag.

Larer Medical Evaluation: Whiks immediata medical
altenlion 15 preleyred, delayed medical evalualion & storgly
recommendad.

Seek emotional care

Alter any such ncidient, 1t may be benelicial 1o seek protessional
counsekng N order 10 explore and address the mpact of such an
occurence on your lile,

Crisis Intervention & Counseling Services

WCSU Counseling Center

The Counseting Center al Western provides free andi contidental
servicas 10 sludents. The cenier 15 stafied wath prolessionals
traned to provide supHo and counselng 1o those wha have
expenenced sexual assault, sexual harassment, stakng and
ntimate partnes wolence. The Counseling Center can also
oKk referrals 1o other local agencies.

Women's Canter at WCSL)

The Woemen's Center ik avatable (0 mowkiuals ol any gender
wenbly, Advocates are slale cerblied and specialize in Crisis
wlgrvenhon sennces for sunmwvors ol sexual assault. sexual
harassinent. stalking, dating/domeshc violence. Servicas
inchude accompanying ndviduals to 1he hospital, pobce. pxdicial
proceedngs, satety planning, and (olove-up counseling on
campens s White Hall 003A All senaces aré frée and conlidential.

The Women's Center alsa operates hwa 24-hour contidental
hotines.

Sexyal Assault (203) 731-5204

Domestc Violence: (203) 7315206

Options for Reporting the Incigent

Wesiern's Campus Response ard Resource Team [CaRRT) are
available to assist and support any student who has expernienced
sexual assaull. sexual harassment. slatking and inhmate partrier
wiolence on or ol campus. (see kst of CaRAT membersi.
Sludents confidennalily wil ba Sinclly prolected n accordance
wath the: law, For a deladed descnplon of thesa opbons wist wesU.
ecuw/slatiars/CaRT.as

1. University/Judicial Action

Sidenis may wish tg contact the Unmersty Oce of Judicial
Aflars afler a sexual assault, sexual harassment, staking and
nlimale partner VoIeNCe 1o pursue Lnversity dscipingry acton.
A complele and delalled descnplion of the judoal process may
ba found in the Student Code of Conduct hitp:/fwww wosy,
adu/studenthandbook

& It the alleged perpelrator & & Student at Waslem.
you have the option 10 hle a complaint through
the Unversity's discplnary system (sea 1he Siudeni
Handbook) A Unwversity represeniaive will be
availadle 10 assist you through the process
Authanzed personnel may ISSUE A NG CONLac! order
prohibating contact between studenls whera there
axsls a reasonabla concern that physical or
psychalogical harm may resull from such cantact. All
of the relevant facts and cwcumstances wil be
evaluated pnor 10 1S5LNg & ri CONtac! ongler,

= Ifiha alleged perpelralor (s a non-student meimber
of the Western communily, you have 1he Spion 10 lile
a complant with 1he Unversty's Title [X coordinator
isee CaRRT Conlacts bst).

2. Assistance in Changing Living Arrangements, Class
Schedules or On-campus Work Schedules

Tha urversity 1eeagnizes 1hat it may be necessary lor
students 1o chatga thar on-campus iving arrangements.
©lass schedules and on-campus work arrangements. Students
requesting these changes should contact Direclor of Housing
1203) 837-8736 and/ or Ihe Dean of Studenis {203) 37-9700
Students should not hesiale 10 Imake thase requesls, wihch
will be addressad in a Whely manner. A ne contac! order shal
bé provced 50 thal nedber sludent may contacl the other

3. Anonymoua Reporling:

Any indradual has the nght 10 Nl a report on Ihe Andrymous
Incident Reporing syskem wiwch gan be 16und on bitps:
wway wesu eGu/polce/anonymaus-incrdent-report!. This loem
doas nol nchuda any personal enlihang intoimation (e.g.
name. age, address). The purpose of this formos tor slatsncal
data collecton, as well as (o determine pessibie patlerns that
may exisl. Even with an0nymaous repoaing, Ihe University niay
wwasigale an incient ta determne It Ihe community is n
polenti danger.

Mode: Urwversily exnpioyees are requered (o e 3 repor on
the Anorymous Incident Reporting system when made aware
of an ncident refaled 10 sexual assault, sexval harassnent,
stakang and Ml parne’ violence,

4, Contacting the University Police Department
Reporting any of he above wickdenls to pohce does nol
comimil you 1o further legal action. The earier you repon any
such meident, tha easier it will be for polce to nveshigale ibe
cnme and to prosecute the case successiully il that i your
chaice

Criminal Complaint

Siudenls may make cnminal complaints wath the WCSL
University Police Department. Tha Police will miorm the
stuckents of ther rights and optons Urinversily Pobce wall
conduct an mvestigation and will keep tha student appnsed
2ooul any decision (0 prosacule.

Mate: A cominal svestigation wilf be done through the
departrment wilh junsaichion of the area that the cnme was
commutied.

The paolice will review all cases with the State's Altorney's
Ctice The Stale's Attornay will make 1he final decision [0
prosecuta under stale w

I towi wish 1 have the assalant prosecuted, the pobce and
sInC! anorney’s oice wik handie 1he legal proceedings
wilhoul expense 10 you You da not need to hira an atlornay.
1f you wash, Ihe padee will contacl the Women's Center and
an advodale will meat you at the police station

5. Protective and/or Restraining Orders

= Womens Center Count Advogates can help you
explore salely ophons such as piotectve or
résiranyng orders Lhal can be requesled and ssued
by a ndge fror Ihe crimanat counts related Lo any ol
he above incidenis

% Acour issued protective or restrasung arder
prohibis SOMeona {roM COmMuRCaling wath an
alleged wciim, irom entening the wctim's residence,
warkplace, school, or properly and any place 1he
welim may tregquent

= When informed thal 3 prolecive or restranng
order has been ssued, WS will take ammediate
sleps 10 enforce the order as )l relates 10 actviles
on lhe campus. H1s importanl thal stugdents alert
WCSU Pokoe Ihat such an order has been issued
(providng Lhe Pokce wath a copy of the arder is
strongly encouraged).

For mora nlormmation aboul prolecive wid eslranmg oners

students may conlact Unwersdy Police al (203) 837-9300 or
the Woman's Center al (203} 837-3979



WCSU Housing and Residence Life

Resident Assistant Training PowerPoint

SEXUAL ASSAULT &
INTERPERSONAL VIOLENCE

e

SEXUAL ASSAULT & INTERPERSONAL VIOLENCE

» First and foremost, if someone is reporting an incident
of sexual assault or interpersonal violence to you, you
want to make certain they are okay. If they need
medical assistance, call the PD right away.

» After this, follow these steps (outlined on the following
few slides):




SAFETY SERVICES

* Inquire & assist with receiving 24-hour services from:
* University Police
+ Hospital (Danbury Hospital}
* The Center for Empowerment and Education hotlines are: e
* 203-731-5204 Sexuval Assauft Hotline ‘ 4%;& . w zr |
+ 203.731-5206  Domestic Violence Hotline ] } i _
LY R A DA

* Then...
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STOPTO INFORM

* Probably the most difficult part of this SOP is stopping
someone before they share their story with you.

* But that is exactly what you need to do at this point.

» You must inform them that you are a mandated

reporter.




STOPTO INFORM

+ Inform the student that you can provide support for them.

* Inform the student that her/his/their name will be anonymous if desired; however, make
sure to tell the student that the INCIDENT must be reported (on our campus, the Title
IX Office will be informed. There is no need to report the survivor's name or other
personally identifying information), per federal law

+ Title IX Office will determine if an investigation will occur.

SUPPORT SERVICES

* Inform the student of confidential, free services
(information will not be disclosed)

* The Center for Empowerment and Education(provide
hotline numbers)

* Counseling Services

* Health Services




OPTIONS

MEDICAL EXAMS
+ Share the importance of collecting

evidence (preferred 24-72 hours)

* Share the need to refrain from
drinking, bathing, brushing teeth,
douching, combing hair, and
changing clothes

* If clothes were already
changed, place original clothes
in a paper bag

PURSUING CRIMINAL ACTION

» Direct the student to the PD
(start with the PD, although if the
event occurred elsewhere, that
local PD may need to become
involved.

* Remind the student that simply
reporting the incident does not
commit her/him/them to further
legal action.

MORE OPTIONS

* Inform the student of the
option of pursuing
University disciplinary
action.

* [f the student desires to

pursue this course, direct
them to Judicial Affairs.

* Provide the student with a

“What To Do If This Happens”
pamphlet

* Inform the student of

University resources and
CaRT (Campus Resource
Team).




YOUR RD (OR THE RDOD)

* Contact your RD or the RDOD

* RD/RDCD will work with you to complete the Anonymous Incident Report Form. Please be
as descriptive and complete as possible with the information you have at hand.

* RD/RDOD will notify the Tide IX Office.
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